The College at Brockport—May a-7, 2016

Executive Committee Meeting, Thursday, May 5th

Executive Committee Meeting
President’s Report and Discus-
sion

The Executive Committee, con-
sisting of sector representative,
committee chairs, elected officers
and invited guests reviewed the
Plenary Agenda and edited the
resolutions to be presented to
the full Senate. One of the more
interesting aspects of the meet-
ing was the President’s Report
and the Executive Committee
discussion that followed.

President Pete Knuepfer pre-
sented his President’s Report. In
the report, he indicated that the
final enacted state budget for
2016-2017 did not treat SUNY
very well. The loss of
“maintenance of effort” and no
tuition increase were especially
disappointing. These aspects of
the budget will continue to re-
ceive advocacy, but there is little
hope that they will be restored in
an election year.

If UUP is successful in negotiating
a pay raise, the additional money
will come out of existing campus
budgets. SUNY has suggested
that campuses have 25% of their
annual expenditures in unencum-
bered reserves. Unfortunately,
some of our campuses have little
to no reserves to cover the addi-
tional cost of a new pay raise.
The money to pay for it would

Joe Hildreth, Recorder

stress many campus budgets.

The Governor did provide SUNY
with another $18 million invest-
ment fund; SUNY is considering
using this money for performance
-based initiatives. The Executive
Committee members were
mostly in favor of using the funds
for need, although everyone did
not support this position.

Last year, SUNY was able to offer
$100 million in an investment
fund. The money was used as an
incentive for various performance
oriented activities. External, un-
named people reviewed campus
proposals. Some faculty have
complained about a lack of
“proposal rubrics” and no feed-
back.

It was mentioned that the
“Border States Bill,” if passed,
would allow campuses near state
borders to offer lower out-of-
state tuition. The final outcome
of this bill is unknown.

Campuses have submitted the
first part of their applied learning
plans. The next big step is for
each campus to decide whether
or not applied learning will be a
graduation requirement.

Another Undergraduate Poster
Program was hosted at the Legis-
lative Office Building in February.
These events have not been ef-
fective at engaging members of

518-320-1376
800-547-1548

the Legislature. They are costly in
both time and dollars. The UFS is
currently rethinking how to best
present the work of our students
to the Legislature. One possibility
would be to shift support to the
Undergraduate Research Confer-
ence. No decision was made on
the issue.

The President of the Research
Foundation position has been
divided into two positions, the
President of the Research Foun-
dation and the Vice Chancellor
for Research. The President of
the Research Foundation has
been appointed. Dr. Jeffery
Cheek comes from North Carolina
and will begin on June 6th.

A report entitled TeachNY has
been developed. It will be pre-
sented to the System in a series
of regional discussions. Following
revisions based on this feedback,
the final report will be issued.
Currently, UUP does not endorse
the report, although this may
change.
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Friday Senate Plenary Session, May 6, 2016

We were warmly welcomed to The College at Brockport
by Senators Bruce Leslie and Ken O’Brien, and President
Heidi Macpherson.

FACT2 was set up as an OER task group in response to an
SA resolution on textbook affordability. Textbook costs
are increasing 3x faster than inflation, students forego
buying texts and taking courses due to high textbook
costs, and this impacts the graduation success of stu-
dents. OER include a variety of instructional materials
(texts, articles, media, simulations, courseware, etc) that
are available at little or no cost for faculty to adopt and/
or remix for use in classes. The OER task group exam-
ined the role that OER materials in instruction at SUNY,
and what procedures could facilitate adoption of OER by
SUNY faculty.

The panel presented several findings including: increased
success rates in pilot math and psychology courses; sub-
stantial cost savings for students; preference of faculty
and students for the option to have printed formats
available; and rating of OER course materials as good or
better than publisher materials by both faculty and stu-
dents. Successful implementation of OER projects re-
quires effective internal communication; faculty devel-
opment support; collaboration with campus bookstores;
and support for faculty to deal with copyright, licensing,
and accessibility issues.

The Open SUNY Texts (OST) initiative is proposing a multi
-tiered support model to facilitate adoption of OER ma-
terials by SUNY campuses. OST has 16 open texts avail-
able and 10 more in the pipeline. OST has found that
potential faculty authors are interested in getting earlier
feedback; that discoverability of materials is an issue;
that there needs to be more ability to remix materials to
customize them for specific courses. OST is planning
different tiers of support to campuses to promote adop-
tion of OER materials through use of the existing OST
publishing platform; technical support; LMS integration;
institutional and individual consultations; and participa-
tion in a new OST Mentorship Program Network.

FACT 2 Presentation

HeForShe is a global movement designed to eliminate gen-
der inequality and eliminate gender-based violence,
started by UN Women, part of the United Nations. Many
of the issues addressed, such as the wage gap, unequal
access to goods and services (including education) and
elimination of gender based violence, are seen as
"women's issues" but the campaign seeks to engage peo-
ple of all genders. Key leaders around the globe were en-
gaged, such as heads of state, CEOs of multinational cor-
porations, and university presidents. Stony Brook and
Georgetown are the only universities selected in the US.
Stony Brook hosted the first SUNY-wide HeForShe confer-
ence; other recent activities were detailed.

If you are interested in participating or have any ques-
tions, please contact charles.robbins@stonybrook.edu or
heforshe@stonybrook.edu. Additional details can be

found on the Stony Brook website.

HeForShe Presentation

In light of the dismal fiscal picture in the president’s re-
port, the SUNY CFO outlined several potential remedies.
SUNY plans to ask for a restoration of maintenance of ef-
fort in hopes of implementing future tuition increases.

SUNY will also seek more flexibility in procurement items,
which means seeking relief from some of the rules that
govern purchase of items. Another option being consid-
ered to bring in more students is to implement border
state tuition rates. Under such a plan a SUNY campus near
a border can charge in-state rates for students from those
states.

The impact of the state budget won’t immediately be felt
on most campuses or academic programs, she said, be-
cause most campuses still have healthy reserves. “We’re
having discussions right now with the five or six
[campuses] that are in trouble and are working with them
individually,” she said.

Budget Report - Brockport/Spring 2016
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Plenary Report (continued from Page 2)

The chancellor discussed the budget. The Executive Budget
was as good as could be expected. SUNY expected more
from the Legislature. "We fell short" and "we have work to
do." Some of the blame for the poor budget outcome is
because of an "outdated public financing model for higher
education." There is also a lack political will, referring to
the failure to obtain a maintenance of effort (MOE) bill.

On a positive note, the SUNY brand could not be stronger.
The SUNY system is recognized internationally. SUNY has
an enhanced presence in the national dialog, and is strong
regionally.

The Chancellor is feeling positive about "systemness." Sys-
temness works. The process of measuring progress is be-
coming more transparent.

What is on the near horizon?
NY 2020 Advocacy for NYSUNY-2020 in
the remaining months of the

legislative session; the SUNY Investment fund is a high pri-
ority.

The Chancellor argued for the breakdown of the barrier
between K-12 funds and higher education funds. SUNY
takes in too many under-prepared students. Breaking the
barrier can lead to better cooperation and less need for
remediation.

Teacher Education is a serious issue.

SUNY has taken on the "Ban the Box"
issue. She commended Thomas Mastro
for his efforts at the recent BOT meeting
and requested input on the "Move the
Box" proposal.

She concluded that while the SUNY System is still very
young, individual campuses are very mature. This might
suggest a new approach to the SUNY system.

The provost echoed the chancellor’s concern, noting that his
office will be talking to campuses about ways to make strate-
gic plans that focus on continuous improvement. The goal of
the conversations is to be able to take risks and realize that
initial failures in implementing such ideas will be OK. To that
end, SUNY’s Rockefeller Institute will conduct a new study on
the economic impact of SUNY in the state.

“We want to see the see the big picture of measuring SUNY,
what perspective do we come from when assessing what we
do? Is it that we want to be known as an institution that
thinks this way, that we are inclusive, that we are innovative,
that we have an impact on the world?” he said. “I feel we
are so lucky as faculty and that we have the opportunity of
being a professor is the best job in the world. It is a great job
and we’'re so lucky to have it,” he said.

SUNY Excels Performance Framework

ACSIE

Acces Completion § $ Inquiry Engagement

SBUNY Innovates/Creates

Provost Office Report - Brockport/Spring 2016
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Resolutions

173-01-1
Passed without dissent

Resolution to Revisit Amendments to
Article VII of Policies of Board of Trus-
tees

Whereas, the University Faculty Sen-
ate, via Resolution 171-03-1, passed on
October 24, 2015, requested that the
SUNY Board of Trustees make changes
to Article VIl of the Policies of the
Board of Trustees regarding the posi-
tion of Vice President/Secretary of the
University Faculty Senate; and

Whereas, the Board of Trustees ap-
proved the requested changes by reso-
lution on January 12, 2016; and
Whereas, the Board of Trustees ap-
proved final rule-making of the
changes by resolution on March 14,
2016; and

Whereas, during discussion of the final
rule-making during the Academic Af-
fairs Committee of the Board of Trus-
tees on March 13, 2016, members of
the Board asked the University Faculty
Senate to consider using more com-
mon wording than “minor portion of a
term” and to clarify whether it is the
intent of the UFS that the Vice Presi-
dent/Secretary be a member without
vote;

Therefore be it resolved that the Uni-
versity Faculty recommends to the
Board of Trustees that Article VII, Title
C of the Policies of the Board of Trus-
tees be amended as indicated below,
and

Be it further resolved that effective
upon approval by the Board of Trus-
tees the same changes are made to
Article Ill, Section A of the University
Faculty Senate Bylaws.

New York Codes, Rules and Regulations
Title 8 (Education Department), Sec-
tions 331.8 and 331.9 (Officers of the
University Faculty Senate, State Univer-

sity of New York, Policies of the Board of
Trustees)

331.8 President of the senate. Before July
1st of each odd-numbered year, the sen-
ate shall elect one of its elected members
or the current vice president/secretary as
President of the senate for a term of two
years. Upon election as President of the
senate, an elected member shall vacate
the position as the representative of his
or her unit in the senate. The President of
the senate shall preside at all meetings of
the senate and shall exercise such other
powers and duties as may be vested in
the President by this Part and the bylaws
of the senate. The President shall be an
ex officio member of all senate commit-
tees. The President of the senate may be
reelected for a second term, but may not
thereafter be eligible for a successive
term provided however that a President
initially elected to fill less than half of a
term arising from a vacancy is eligible to
serve two additional successive full
terms.

331.9 Vice President/Secretary. Before
July 1st of each even-numbered year, the
senate shall elect one of its elected mem-
bers to serve as Vice President/Secretary
for a term of two years. Upon election as
Vice President/Secretary, the elected
member shall vacate the position as rep-
resentative of his or her unit in the sen-
ate and shall serve as a voting member of
the senate. The vice president/secretary
shall take and keep minutes of the senate
and shall exercise such other powers and
duties as the senate shall provide in its
bylaws. The vice president/secretary shall
serve as president of the senate during
that officer’s absence or inability to act.
The Vice President/Secretary of the sen-
ate may be reelected for a second term,
but may not thereafter be eligible for a
successive term provided however that a
Vice President/Secretary initially elected
to fill less than half of a term arising from
a vacancy is eligible to serve two addi-
tional successive full terms.

173-01-1

173-02-1
Passed without dissent

Resolution for a Public Statement of
Ethical Principles

Whereas, The State University of New
York is the largest comprehensive uni-
versity system in the United States,
with 64 institutions, including research
universities, academic medical centers,
liberal arts colleges, community col-
leges, colleges of technology and an
online learning network; and

Whereas, SUNY’s mission of education,
research and service speaks to the
need for individual choice and the
needs of society, the enhancement of
the well-being of the people of New
York, the health of local economies,
and the need for cooperative relation-
ships with other educational and cul-
tural institutions; and

Whereas, SUNY’s Strategic Plan (The
Power of SUNY) has articulated SUNY’s
commitment to a set of five core val-
ues to act as a guide in pursuit of its
mission: student centeredness, com-
munity engagement, diversity, integ-
rity, and collaboration; and

Whereas, SUNY’s mission and the
shared desire to increase the visibility
and prestige of SUNY requires that we
conduct our research, classes, athlet-
ics, creative endeavors, service and
daily operations responsibly and ethi-
cally; and

Whereas, few entities within SUNY
have a clearly articulated public State-
ment of Ethical Principles; and

Whereas, such a Statement of Ethical
Principles would enable SUNY to move
forward as a leader in higher education
and provide greater opportunities to
nurture the mutual values, traditions,
virtues, beliefs, telos, and practice that
exemplify an ethical university; and
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Resolutions (continued)

Whereas, the development of SUNY’s
public Statement of Ethical Principles
should be collaborative with representa-
tives from all constituencies participat-
ing in this effort; therefore

Be It Resolved that the attached public
Statement of Ethical Principles indicates
the commitment of the University Fac-
ulty Senate to adopt these values as a
model for SUNY entities.

173-02-1

173-03-1
Passed without dissent

Resolution on the Inclusion of Clinical
Faculty for the Chancellor’s Awards for
Service and the Chancellor’s Award for
Scholarship and Creative Activities

Whereas, the Chancellor’s Awards are a
system-level honor conferred to ac-
knowledge and provide system-level
recognition for consistently superior
professional achievement to faculty who
have demonstrated professional excel-
lence; and

Whereas, the conferral of the Chancel-
lor’s Award publicly proclaims SUNY’s
pride in the accomplishment and per-
sonal dedication of its instructional fac-
ulty; and

Whereas, Clinical Faculty comprise a
significant proportion of the faculty pro-
viding medical education in SUNY and
contribute significantly to the mission of
SUNY; and

Whereas, all Chancellor’s Awards nomi-
nees must have completed three aca-
demic years of full-time faculty appoint-
ment out of the five academic years just
prior to the year of nomination, there-
fore

Be It Resolved that Clinical Faculty of the
State University of New York’s University
Centers and Doctoral Degree Granting
Institutions are eligible for the Chancel-

lor's Award for Faculty Service and the
Chancellor’s Award for Scholarship and
Creative Activities on the same criteria
as other full-time SUNY faculty; and

Be It Further Resolved that the Univer-
sity Faculty Senate requests that the
chair of the Programs and Awards Com-
mittee work with the SUNY Provost’s
office to make the necessary adjust-
ments to the Policies and Procedures,
Chancellor’s Awards for Excellence, to
effectuate these changes in eligibility.
173-03-1

173-04-1
Passed without dissent

Resolution on the Inclusion of Non-
Tenured and Non-Tenure Track Faculty
for the Chancellor’s Award in Teaching

Whereas, the Chancellor’s Award for
Teaching is a system-level honor con-
ferred to acknowledge and provide sys-
tem-level recognition for faculty who
have demonstrated consistently superior
teaching; and

Whereas, the conferral of the Chancel-
lor’s Award publically proclaims SUNY’s
pride in the accomplishment and per-
sonal dedication of its instructional fac-
ulty; and

Whereas, full-time non-tenure track fac-
ulty make important contributions to
instructional quality in SUNY but are
presently ineligible for Chancellor’s
Awards; and

Whereas, all Chancellor’s Awards nomi-
nees must have completed three aca-
demic years of full-time faculty appoint-
ment out of the five academic years just
prior to the year of nomination, there-
fore

Be It Resolved that Full-time Non-tenure
track Faculty are eligible for the Chancel-
lor's Award for Teaching on the same
criteria as other full-time faculty, and

Be It Further Resolved that the University
Faculty Senate requests that the chair of
the Programs and Awards Committee
work with the SUNY Provost’s office to
make the necessary adjustments to the
Policies and Procedures, Chancellor’s
Awards for Excellence, to effectuate
these changes in eligibility.

173-04-1

SUNY University Faculty Senate Executive
Committee

Peter L. K. Knuepfer,
President
Pete.knuepfer@suny.edu

Gwen Kay
Vice President/Secretary
Gwen.kay@oswego.edu

Fred Walter
University Centers
Fred.walter@stonybrook.edu

Joe Marren
University Colleges
marrenjj@buffalostate.edu

Rebecca Marinoff
Health Science Centers
rmarinoff@sunyopt.edu

Timothy Gerken
Colleges of Technology
gerkentw@morrisville.edu

Peer Bode
Special/Statutory Colleges
peerbode@hotmail.com

Fred Hildebrand
SUNY System Administration
Fred.hildebrand@suny.edu
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Chancellor Zimpher Responds to Faculty Concerns

University Centers

Q: We ask you to eliminate unfunded mandates from your
office, and oppose unfunded mandates from the Gover-
nor's office; and review the current staffing levels at the
University Centers to determine whether the ratio of ad-
ministrators to faculty is appropriate.

A: The concerns of the sector align with the national sce-
nario. | recognize that research and research institutions
need to be supported. Please provide specifics and details
regarding unfunded mandates. You need to fundamen-
tally change your practices--we can do things differently
and better with the same amount of money.

Comprehensive Colleges

Q: Many of our comprehensive college campuses are ex-
periencing a serious decline in enrollment. What can
SUNY do to leverage systemness to help the comprehen-
sive colleges stabilize enroliments?

A: There is a SUNY system initiative n strategic enroll-
ment. In the short term, there is a border tuition proposal
to attract students from nearby states; and an opening up
of Open SUNY 2.0 to promote online degree programs.

Q: We have heard about TeachNY. Could you tell us what
changes in teacher education are coming, and the process
by which the comprehensive colleges will be engaged and
involved?

A: There will be regional public discussions on the future
of teacher education. System can advocate for local
school districts to take our teachers in training.

Health Sciences Sector

Q: Given reduced state support for SUNY hospitals, includ-
ing the threat of decreased DSH (Disproportionate pay-
ments), what are SUNY System Administration’s plans to
aid the SUNY health science sector to develop innovative
strategies to grow and become more competitive?

A: There is a lack of clarity on direction, mostly related to
Downstate in Brooklyn. The Executive Branch is trying to
get a plan together to address these issues. We have had
a success at engaging in a process in which we were ini-
tially left out.

Q: The health science sector would like to be represented
in the search process and ongoing advisement of the pro-
posed SUNY System Administration incumbent to support
the academic medical centers (potentially Vice Chancellor
of Health Affairs?).

A: We haven’t crystallized the recruitment plan for Vice Chan-
cellor for Health Affairs. | welcome insight from faculty leaders
and will make sure that Health Science Sector members are
included.

Campus Governance Leaders

Q: Would you support a collaborative effort to create a system
-wide set of baseline procedural standards for both the search
of upper-level administrators and periodic review of upper-
level administrators?

A: We're currently working on these processes, especially in
the area of diversity in such searches. Would | support you?
Yes!

Q: The CGL's would like to commend you for your statements
at the Day of Shared Governance held at the University of Buf-
falo back in March. We look forward to collaborating with you
to solidify a timeline and working group on this initiative in the
near future.

A: Please advise me, perhaps through the governance commit-
tee? If you had some work by an ad hoc committee on leader-
ship development, that could be a way to cement the discus-
sion.

Specialized/Statutory Sector

Q: Do you see this as a time to revisit the SUNY and Statutory
College partnerships to solve problems that have come up
over the last few years and to open improved interaction be-
tween SUNY and the Statutory Colleges for the future?

A: We will look into the budget process question you are rais-
ing. Also there will be no MOU signing yet with the New York
York State College of Ceramics at Alfred University until the
new President there is in place.

Colleges of Technology Sector
Q: Would you comment on the status of a SUNY-wide LGBT
policy?

A: There are still some potholes in the road for a SUNY-wide
LGBT policy. The Board of Trustees has a good policy. More
work is needed.

Q: Is the data collected by the Student Diversity Survey avail-
able for distribution to our campuses?

A: There are some legal issues that need to be resolved be-
fore the data can be distributed.
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Brockport in Pictures

It’s a Roast!!!

Kelley Donaghy receives the Chugh Uni-
versity Faculty Senate Award

SN R D [

Pete Knuepfer presents Ken O’Brien with the Carl
P. Wiezalis University Faculty Senate Fellow Award




The State University
of New York

2016 DIVERSITY CONFERENCE
Awareness to Action: Building a Culture of Inclusive Excellence
November 9-10, 2016
Albany Marriott — Albany, NY
Preliminary Agenda

Wednesday, November 9, 2016:
9a.m.-5p.m. Registration
10 a.m.-11:30 a.m. Concurrent Session | (6 workshops)
12-1:30 p.m. Lunch/Welcome Remarks/Keynote Address by Eduardo Bonilla-Silva
1:45-3:15 p.m. Concurrent Session Il (6 workshops)
3:30-4:45 p.m. Concurrent Session Il (6 workshops)
6-6:45 p.m. Poster Presentations & Reception
6:45-8:45 p.m. Dinner/Evening Program/Keynote Address by Nancy “Rusty” Barcelo
Thursday, November 10, 2016:
8-9:00 a.m. Registration and Networking Breakfast
9-10:30 a.m. Keynote Address by Damon Williams
10:45-12:15 a.m. Concurrent Session IV (6 workshops)
12:30-2:00 p.m. Lunch/Panel Discussion on Cultural Competency




	The College at Brockport—May 5-7, 2016

	Inside this issue:

	Volume 1, Issue 1

	Page #

	Page #

	Page #

	Whereas, the development of SUNY’s public Statement of Ethical Principles should be collaborative with representatives from all constituencies participating in this effort; therefore

	Be It Resolved that the attached public Statement of Ethical Principles indicates the commitment of the University Faculty Senate to adopt these values as a model for SUNY entities. 

	173-02-1‌ 

	173-03-1

	Passed without dissent

	Resolution on the Inclusion of Clinical Faculty for the Chancellor’s Awards for Service and the Chancellor’s Award for Scholarship and Creative Activities 

	Page #

	Page #

	Page #



<<

  /ASCII85EncodePages false

  /AllowTransparency false

  /AutoPositionEPSFiles true

  /AutoRotatePages /None

  /Binding /Left

  /CalGrayProfile (Dot Gain 20%)

  /CalRGBProfile (sRGB IEC61966-2.1)

  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)

  /sRGBProfile (sRGB IEC61966-2.1)

  /CannotEmbedFontPolicy /Error

  /CompatibilityLevel 1.4

  /CompressObjects /Tags

  /CompressPages true

  /ConvertImagesToIndexed true

  /PassThroughJPEGImages true

  /CreateJobTicket false

  /DefaultRenderingIntent /Default

  /DetectBlends true

  /DetectCurves 0.0000

  /ColorConversionStrategy /CMYK

  /DoThumbnails false

  /EmbedAllFonts true

  /EmbedOpenType false

  /ParseICCProfilesInComments true

  /EmbedJobOptions true

  /DSCReportingLevel 0

  /EmitDSCWarnings false

  /EndPage -1

  /ImageMemory 1048576

  /LockDistillerParams false

  /MaxSubsetPct 100

  /Optimize true

  /OPM 1

  /ParseDSCComments true

  /ParseDSCCommentsForDocInfo true

  /PreserveCopyPage true

  /PreserveDICMYKValues true

  /PreserveEPSInfo true

  /PreserveFlatness true

  /PreserveHalftoneInfo false

  /PreserveOPIComments true

  /PreserveOverprintSettings true

  /StartPage 1

  /SubsetFonts true

  /TransferFunctionInfo /Apply

  /UCRandBGInfo /Preserve

  /UsePrologue false

  /ColorSettingsFile ()

  /AlwaysEmbed [ true

  ]

  /NeverEmbed [ true

  ]

  /AntiAliasColorImages false

  /CropColorImages true

  /ColorImageMinResolution 300

  /ColorImageMinResolutionPolicy /OK

  /DownsampleColorImages true

  /ColorImageDownsampleType /Bicubic

  /ColorImageResolution 300

  /ColorImageDepth -1

  /ColorImageMinDownsampleDepth 1

  /ColorImageDownsampleThreshold 1.50000

  /EncodeColorImages true

  /ColorImageFilter /DCTEncode

  /AutoFilterColorImages true

  /ColorImageAutoFilterStrategy /JPEG

  /ColorACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /ColorImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000ColorACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000ColorImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasGrayImages false

  /CropGrayImages true

  /GrayImageMinResolution 300

  /GrayImageMinResolutionPolicy /OK

  /DownsampleGrayImages true

  /GrayImageDownsampleType /Bicubic

  /GrayImageResolution 300

  /GrayImageDepth -1

  /GrayImageMinDownsampleDepth 2

  /GrayImageDownsampleThreshold 1.50000

  /EncodeGrayImages true

  /GrayImageFilter /DCTEncode

  /AutoFilterGrayImages true

  /GrayImageAutoFilterStrategy /JPEG

  /GrayACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /GrayImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000GrayACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000GrayImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasMonoImages false

  /CropMonoImages true

  /MonoImageMinResolution 1200

  /MonoImageMinResolutionPolicy /OK

  /DownsampleMonoImages true

  /MonoImageDownsampleType /Bicubic

  /MonoImageResolution 1200

  /MonoImageDepth -1

  /MonoImageDownsampleThreshold 1.50000

  /EncodeMonoImages true

  /MonoImageFilter /CCITTFaxEncode

  /MonoImageDict <<

    /K -1

  >>

  /AllowPSXObjects false

  /CheckCompliance [

    /None

  ]

  /PDFX1aCheck false

  /PDFX3Check false

  /PDFXCompliantPDFOnly false

  /PDFXNoTrimBoxError true

  /PDFXTrimBoxToMediaBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXSetBleedBoxToMediaBox true

  /PDFXBleedBoxToTrimBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXOutputIntentProfile ()

  /PDFXOutputConditionIdentifier ()

  /PDFXOutputCondition ()

  /PDFXRegistryName ()

  /PDFXTrapped /False



  /CreateJDFFile false

  /Description <<



    /BGR <>

    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>

    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>

    /CZE <>

    /DAN <>

    /DEU <>

    /ESP <>

    /ETI <>

    /FRA <>

    /GRE <>



    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)

    /HUN <>

    /ITA <>

    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>

    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>

    /LTH <>

    /LVI <>

    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)

    /NOR <>

    /POL <>

    /PTB <>

    /RUM <>

    /RUS <>

    /SKY <>

    /SLV <>

    /SUO <>

    /SVE <>

    /TUR <>

    /UKR <>

    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)

  >>

  /Namespace [

    (Adobe)

    (Common)

    (1.0)

  ]

  /OtherNamespaces [

    <<

      /AsReaderSpreads false

      /CropImagesToFrames true

      /ErrorControl /WarnAndContinue

      /FlattenerIgnoreSpreadOverrides false

      /IncludeGuidesGrids false

      /IncludeNonPrinting false

      /IncludeSlug false

      /Namespace [

        (Adobe)

        (InDesign)

        (4.0)

      ]

      /OmitPlacedBitmaps false

      /OmitPlacedEPS false

      /OmitPlacedPDF false

      /SimulateOverprint /Legacy

    >>

    <<

      /AddBleedMarks false

      /AddColorBars false

      /AddCropMarks false

      /AddPageInfo false

      /AddRegMarks false

      /ConvertColors /ConvertToCMYK

      /DestinationProfileName ()

      /DestinationProfileSelector /DocumentCMYK

      /Downsample16BitImages true

      /FlattenerPreset <<

        /PresetSelector /MediumResolution

      >>

      /FormElements false

      /GenerateStructure false

      /IncludeBookmarks false

      /IncludeHyperlinks false

      /IncludeInteractive false

      /IncludeLayers false

      /IncludeProfiles false

      /MultimediaHandling /UseObjectSettings

      /Namespace [

        (Adobe)

        (CreativeSuite)

        (2.0)

      ]

      /PDFXOutputIntentProfileSelector /DocumentCMYK

      /PreserveEditing true

      /UntaggedCMYKHandling /LeaveUntagged

      /UntaggedRGBHandling /UseDocumentProfile

      /UseDocumentBleed false

    >>

  ]

>> setdistillerparams

<<

  /HWResolution [2400 2400]

  /PageSize [612.000 792.000]

>> setpagedevice



