\\\‘ Stony Brook University
School of Professional Development

MS in Human Resource Management Advisement Worksheet
(for students admitted prior to Fall 2015)

Student’s Name: SBID #:
Email Address: Telephone:
Required Courses: Semester Grade

CES 515 or HRM/MBA 532 Foundations of HR Management

CES 516 or HRM/MBA 533 Survey of Employee Relations/
Employee Relations and Labor Management

CED or HRM 595 Project Seminar/Strategic HR Project

Human Resource Management Courses: Students admitted prior to Fall 2015 may combine
HRM courses with the CED, CEI, CES, CER, CES and MBA courses that appear on the following
page. Only one of the following elective courses may be applied toward the degree: CEI 585, CES
517, or CES 521.

Course Designator Course # Course Title Semester Grade

Advisement Appointments:

Date Advisor Description

School of Professional Development * N-201 Social & Behavioral Sciences Building * Stony Brook University
Stony Brook, NY 11794-4310 - tel: 631.632.7050, option 1 e fax: 631.632.4992 e email: spd@stonybrook.edu

04012015kg 1



Master of Science in Human Resource Management

Approved courses for students who matriculated before Fall 2015

All courses with an “HRM” designator are approved, plus any of the following:
CED 595 Master’s Project Seminar
CEI 505 Research Methods in the Social Sciences
CEI 596 Seminar in Leadership in Organizations
CER 506/MBA 506 Leadership, Team Effectiveness and Communications
CES 510/MBA 510 Employee Benefits
CES 511/MBA 513 Human Relations in the Workplace
CES 513/MBA 531 New Developments in HR Management
CES 514/MBA 514 Collective Bargaining in Public Sector
CES 518/MBA 534 Contemporary Issues in Employee Relations
CES 519/MBA 519 Grievance Handling and Arbitration
CES 515/MBA 532 Foundations of Human Resource Management
CES 516/MBA 533 Survey of Employee Relations
CES 523/MBA 523 Human Resource Management Workshop¥
CES 524/MBA 524 Employee Negotiations Workshop
CES 525/MBA 525 Employment Law
CES 526/MBA 526 Job Evaluation and Compensation Systems
CEX 537/MBA 537 Employee Learning and Development
CEX 538/MBA 538 Organizational Change Management
CEX 547/MBA 530 Employee Dispute Resolution and Conflict Management
CEX 515/MBA 515 Managing in a Global Economy
CEX 520 Ethics in Management

MBA 592 Organizational Behavior

Only one of the following may be used:
CEI 585 Principles of Adult Learning
CES 517/MBA 527 Women in the Workplace (formerly Women, Work and Dollars)

CES 521/MBA 520 History of Labor Relations
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