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reserved.  
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Policies of the Board of Trustees* 
 

ARTICLE I:  CONSTRUCTION AND APPLICATION 
 
 
§ 1. Construction. These policies shall constitute rules of the Board of Trustees for the 
government of the University and the institutions therein regulating the matters contained 
herein as authorized by law.  Nothing in these Policies contained shall be construed to 
restrict the power of the Board of Trustees from time to time to alter, amend, revise or 
repeal the provisions hereof in whole or in part. 
 
§ 2. Application. These policies shall apply only to the State-operated colleges of the 
University, except where the community or contract colleges are specifically included. 
 
ARTICLE II: DEFINITIONS 
 
§ 1. Terms.  As used in these policies, unless otherwise specified, the following terms shall 
mean:   

(a) “University.” State University of New York. 
 
(b)  “Board of Trustees.” The Board of Trustees of State University of new York.  
 
(c)  “Chancellor.” The Chancellor of State University of New York. 
 
(d)  “College.” A State-operated institution of State University of New York. 
 
(e)  “Contract College.” A statutory or contract college of State University of New York. 
 
(f) “Community College.” A locally-sponsored, two-year college established under Article 
126 of the Education Law. 
 
(g)  “Council.” A council for a college as provided for by Section 356 of the Education Law 
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and the Board of Trustees of the State University College of Environmental Science and 
Forestry as pro- vided for by Section 6003 of the Education Law. 
 
(h)  “Chief administrative officer.” The head of a college or contract college, as the case 
may be, whether called president, dean, provost, director or otherwise. 
 
(i)   “Academic staff.” The staff comprised of those persons having academic rank or 
qualified academic rank. 
 
(j)   “Academic rank.” Rank held by those members of the professional staff having the 
titles of professor, associate professor, assistant professor, instructor, and assistant 
instructor, including geo- graphic full-time faculty members having such titles, and rank 
held by members of the professional staff having the titles of librarian, associate librarian, 
senior assistant librarian, and assistant librarian. A geographic full-time faculty member is 
a person serving on the faculty of a medical center who is not employed on a full-time 
basis for the purpose of fixing compensation payable by the State but all of whose 
professional services and activities are conducted at the medical center or its affiliated 
hospitals and are available to the State on a full-time basis for clinical and instructional 
purposes. 
 
(k)  “Qualified academic rank.” Rank held by those members of the academic staff having 
titles of lecturer, or titles of academic rank preceded by the designations “clinical” or 
“visiting” or other similar designations. 
 
(l) “Professional employee.” Professional employees shall mean an employee in the 
Professional Services Negotiating Unit, other than an employee with academic or 
qualified academic rank. 
 
(m) “Academic employee.” Academic employee shall mean an employee in the 
Professional Services Negotiating Unit with academic or qualified academic rank. 
 
(n)  “Professional staff.” All persons occupying positions designated by the Chancellor as 
being in the unclassified service. 
 
(o)  “Professional title.” Professional title shall mean the title of a position in the 
Professional Services Negotiating Unit, other than a position of academic or qualified 



Policies of the Board of Trustees Page 15 
 

academic rank, as shown on the budget certificate for the position on file with the State 
Director of the Budget. 
 
(p)  “Qualified professional title.” Qualified professional title shall mean a professional 
title that is preceded by the designation “special.” 

 
*These policies appear in the Official Compilation of Codes, Rules and Regulations of the State of  

New York as Subchapter b of Chapter V of Volume 8 entitled “Education.” 

 
ARTICLE III:  [RESERVED] 
 
ARTICLE IV:  UNIVERSITY OFFICERS 
 
TITLE A.  CHANCELLOR 
 
§ 1. Appointment. 

(a)  The Chancellor shall be appointed by the Board of Trustees and shall serve at the 
pleasure of the Board of Trustees. 
 
(b)  At any time during the period of appointment, the Board of Trustees may 
evaluate the services of the Chancellor. 
 
(c)  The Chancellor, upon appointment, shall be appointed to the faculty of the 
University in a position of academic rank with continuing appointment. 
 

§ 2. Chief Executive Officer. The Chancellor shall be the chief executive officer of the 
University. The Chancellor shall execute and enforce these Policies and shall perform such 
other duties as may be assigned by the Board of Trustees. The Chancellor shall make all 
appointments of employees, other than officers, to positions in the central office of the 
University in the classified service of the civil service of the State. 
 
§ 3.  Assignment of Powers and Duties. The Chancellor may assign to the officers, faculty and 
staff of the University powers, duties and responsibilities, and they shall be responsible to 
the Chancellor and the Board of Trustees for the performance thereof, as well as for those 
powers, duties and responsibilities specifically vested in them by these Policies. 
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§ 4. Committees. The Chancellor may establish and appoint such ad hoc University 
committees as the Chancellor may deem advisable to assist the Chancellor in the 
development of specific programs and policies in the administration of the University. The 
Chancellor shall be a member, ex officio, of all such committees. 
 
§ 5. Annual Report. On or before December first of each year, the Chancellor shall make an 
annual report to the Board of Trustees for the previous year, concerning the affairs of the 
University and recommendations with respect thereto. 
 

TITLE B. SECRETARY OF THE STATE UNIVERSITY 

§ 1. Appointment. The Secretary of the State University shall be appointed by the Board of 
Trustees and shall serve at its pleasure. 
 
§ 2. Responsibilities. The Secretary of the State University shall serve as secretary of the 
Board and its committees, shall keep records of their proceedings and shall furnish minutes 
of such proceedings to the members of the Board and its committees, respectively. The 
Secretary shall be the custodian of the University seal and shall maintain a complete file of all 
reports of the Board and its committees and perform such other duties as may be assigned 
by the Board or any of its committees. The Secretary shall perform such other powers and 
duties and have such other responsibilities, not inconsistent with responsibilities to the 
Board of Trustees, as may be assigned by the Chancellor. 
 
TITLE C.  OTHER SENIOR OFFICERS 

§ 1. Appointment.  In addition to the Chancellor and Secretary, the Senior Officers at the 
State University shall include such other titles and officers at the level of vice chancellor or 
above as recommended by the Chancellor and approved and appointed by the Board of 
Trustees, all of whom shall serve at the pleasure of the Board.  Other than the Chancellor, an 
individual may hold more than one senior officer title. 
 
§ 2. Responsibilities. Senior officers shall perform such duties as may be assigned from time 
to time by the Board of Trustees or the Chancellor. 
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TITLE D.   OTHER OFFICERS AND PROFESSIONAL STAFF 

§ 1. Designation. There shall be such other executive and administrative officers as shall be 
designated by the Chancellor.  
 
§ 2. Appointment. Vice Chancellors, and Deputies to the Chancellor, shall be appointed by 
the Board of Trustees after receiving the recommendation of the Chancellor; such officers 
shall serve at the pleasure of the Board of Trustees. All other executive and administrative 
officers shall be appointed by and serve at the pleasure of the Chancellor or designee. 
 
§ 3. Responsibilities. Executive and administrative officers shall have such powers, duties and 
responsibilities as may be assigned by the Board of Trustees or by the Chancellor. 
 
§ 4. Appointment of other Professional Staff.   Professional staff not in a negotiating unit 
established pursuant to Article 14 of the Civil Service Law in the Central Administration of the 
University, other than executive and administrative officers, shall be appointed by and serve 
at the pleasure of the Chancellor, or designee. Professional employees in the Central 
Administration shall be appointed by the Chancellor, or designee, in accordance with the 
provisions of Article XI which shall also govern the terms and conditions of service of such 
employees. 
 
ARTICLE V:  [RESERVED] 
 

ARTICLE VI:  UNIVERSITY FACULTY 
§ 1. Composition. The University faculty shall be comprised of the Chancellor, who shall be 
the presiding officer, the executive and administrative officers of the University, and all 
members of the faculty of each college of the University as defined in Article X, § 1. 
 
§ 2. Voting Faculty. The Chancellor, the executive and administrative officers of the 
University, and the voting faculty of each college as defined in Article X, § 3, shall be voting 
members of the University faculty, each of whom shall be entitled to one vote. 
 
§ 3. Responsibilities. The University faculty shall be responsible for the conduct of the 
University’s instruction, research and service programs. 
 



Policies of the Board of Trustees Page 18 
 

ARTICLE VII:  UNIVERSITY FACULTY SENATE 
 
TITLE A. ESTABLISHMENT AND PURPOSES 
 
§ 1. Name.  There shall be a University Faculty Senate of State University of New York. 
 
§ 2. Purposes. The Senate shall be the official agency through which the University Faculty 
engages in the governance of the University. The Senate shall be concerned with effective 
educational policies and other professional matters within the University. 
 

TITLE B. MEMBERSHIP 

§ 1.  Composition. The Senate shall consist of the Chancellor of the University, two University 
representatives having University-wide responsibilities, and representatives from each State-
operated unit and contract college in numbers determined as follows: 
 

(a) One representative from each unit, independent of the size of the professional  
staff. 

 
(b) Additional representatives shall be authorized from units on the basis of the 
number of full-time professional staff according to the following: a second 
representative for units whose full-time professional staff is greater than or equal to 
600 but less than 1100; a third representative for units whose professional staff is 
greater than or equal to 1100 but less than 1600; and a fourth representative for 
units whose professional staff is greater than or equal to 1600. 

 
§ 2. Election and Appointment. The Chancellor of the University shall appoint the two 
University representatives and the two alternate University representatives having 
University-wide responsibility. The professional staff of each State-operated unit and 
contract college shall, by secret ballot and majority of those voting, elect their own 
representatives and alternates in a manner that shall be further specified in the bylaws of 
each unit’s faculty, provided that the alternate representatives shall serve for the same term 
as the representatives for whom they are alternates. Alternate representatives shall serve in 
the absence or inability to act for the representative for whom they are alternates and, in 
that event, such alternate representatives shall exercise all the powers and duties of the 
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representatives for whom they are alternates. 
 
§ 3. Terms. The University representatives shall serve at the pleasure of the Chancellor of the 
University. Each representative of a State-operated unit or contract college shall serve for a 
term of three years; provided, however, that no such representative shall serve as a member 
of the Senate after termination of employment in the unit which the representative was 
elected. 
 
§ 4. Reelection. An elected representative who has served a full three-year term or major 
fraction thereof shall be eligible to serve a second consecutive three-year term. 
Representatives shall not be eligible to serve again as members of the Senate until the 
expiration of one year from the end of their last preceding term. Representatives who have 
served only a minor fraction of one three-year term may serve for two additional 
consecutive three-year terms. 
 
§ 5. Vacancies. If a leave of absence or other reason will prevent a Senator or alternate from 
performing the duties of the office for a period of one academic year or longer, the position 
will be declared vacant and a new election will be held to fill the remainder of the unexpired 
term. An individual currently serving as an alternate may run in the election for a Senate seat 
which has been vacated in this manner. In the event that both the Senator and the alternate 
are simultaneously unable to represent the campus for a period in excess of four months 
during the academic year, both offices will be declared vacant and the unexpired terms will 
be filled by a new election. 
 

TITLE C. OFFICERS 

§ 1. President of the Senate. Before July 1 of each odd-numbered year, the Senate shall elect 
one of its elected members as President of the Senate for a term of two years. Upon election 
as President to the Senate, the elected member shall vacate the position as the 
representative of his or her unit in the Senate. The President of the Senate shall preside at all 
meetings of the Senate and shall exercise such other powers and duties as may be vested in 
the President by this Article and the bylaws of the Senate. The President shall be an ex officio 
member of all Senate committees. The President of the Senate may be reelected for a 
second term, but may not thereafter be eligible for a successive term. 
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§ 2. Vice-President/Secretary. Before July 1 of each even-numbered year, the Senate shall 
elect one of its elected members to serve as Vice-President/Secretary for a term of two 
years. The Vice- President/Secretary shall take and keep minutes of the Senate and shall 
exercise such other powers and duties as the Senate shall provide in its bylaws. The Vice-
President/Secretary shall serve as President of the Senate during that officer’s absence or 
inability to act. Any regular member of the Senate is eligible to serve as Vice-
President/Secretary for one year beyond the expiration of his or her three-year term as a 
Senate member. In such case, the Vice-President/Secretary shall become a nonvoting 
member of the Senate and the unit shall be represented by a regularly-elected successor. 
 
§ 3. Vacancies. A vacancy in the office of President or Vice-President/ Secretary shall be filled 
for the unexpired term in the same manner as the original election, at the next succeeding 
meeting of the Senate following the occurrence of the vacancy. In the interim, the Executive 
Committee shall elect one of its members to serve in an acting capacity until the vacancy is 
filled. 
 

TITLE D. ORGANIZATION 

§ 1. Meetings. The Senate shall meet at least twice a year at such times and places as shall be 
determined by the Executive Committee. Special meetings of the Senate may be called in 
accordance with the provisions of the bylaws. 
 
§ 2. Committees. The Senate may establish such standing committees as it deems advisable 
and shall prescribe the functions of such committees. One such committee shall be the 
Executive Commit- tee. The chairperson and members of the standing committee shall be 
appointed by the Executive Committee and shall serve for terms of one year commencing 
July 1st of each year. Committee members shall be eligible for reappointment. 
 

TITLE E. BYLAWS 

§ 1. Adoption. The Senate may adopt, amend or repeal such bylaws as it deems advisable, 
consistent with this Article VII, governing its activities and procedures. 
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TITLE F. AMENDMENTS 

§ 1. Procedure. Proposed amendments to this Article may be recommended to the Board of 
Trustees by a majority vote in the Senate. The Chancellor shall transmit proposed 
amendments to the Board of Trustees with recommendations. Amendments, in such form as 
approved by the Board, shall become effective if ratified by the professional staff of a 
majority of the State-operated units and contract colleges, by secret ballot, within such time 
period not in excess of one year as may be fixed by the Board of Trustees. 
 
 
ARTICLE VIII: COUNCILS 
 
§ 1. Establishment.  In accordance with the provisions of the Education Law, there shall be a 
council at each State-operated institution and, in the case of the State University College of 
Environ- mental Science and Forestry, a board of trustees. 
 
§ 2. Responsibilities. Individual councils and, in the case of the State University College of 
Environmental Science and Forestry, the board of trustees, shall exercise such powers as are 
provided for in the Education Law, subject to the general management, supervision, control, 
and approval of and in accordance with rules established by the State University Trustees. 
Consistent with the statutory responsibilities of such bodies, they shall develop and foster 
strong relationships between their institutions and local communities and promote campus 
and University interests. 
 
§ 3. Attendance of Faculty and Alumni. Councils and, in the case of the State University 
College of Environmental Science and Forestry, the board of trustees, shall invite a 
representative of the faculty and a representative of the alumni to attend regular meetings 
of such bodies. 
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ARTICLE IX:  COLLEGE OFFICERS AND ORGANIZATIONS 
 
TITLE A. CHIEF ADMINISTRATIVE OFFICER 

§ 1. Appointment. 
 

(a) There shall be a chief administrative officer of each state-operated institution of 
the university who shall be designated president. Presidents shall be appointed by 
the Board of Trustees after receipt of recommendations of the campus councils (or 
of the Trustees of the College of Environmental Science and Forestry) and of the 
Chancellor, and shall serve at the pleasure of the Board of Trustees.  Before making 
its recommendations the campus council shall consult with a presidential search 
committee designated for such purposes by the chair of the council and comprised 
of members of the various campus constituencies, including faculty, students, 
professional employees, administration, alumni and members of the council. 
Reflecting the significance of the role that faculty are expected to play in academic 
governance, the faculty should predominate among the non-council constituencies 
on the search committee. The Chancellor, or designated representative, before 
making recommendations to the Trustees, shall consult with the chair or other 
designated representative of the college council. 

 
(b) At any time during the period of appointment, the Board of Trustees and the  

 Chancellor may evaluate the services of the chief administrative officer. 
 

(c) A chief administrative officer, upon appointment, shall be appointed by the 
Chancellor to the faculty of the University in a position of academic rank with 
continuing appointment. 
 

§ 2. Responsibilities. The chief administrative officer of each college shall be responsible to 
the Chancellor and the Board of Trustees for, and shall administer, the college for which he 
or she serves, and shall promote its development and effectiveness. The chief administrative 
officer shall supervise the members of the professional and non-academic staff of such 
college and shall appoint or recommend to the Chancellor and the Board of Trustees persons 
for appointment as members of the professional staff of the college. The chief administrative 
officer shall prepare and recommend the annual budget requests of the college and shall 
report and make recommendations to the Chancellor and the Board of Trustees and the 
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college council concerning the operation, plans and development of the college. The chief 
administrative officer shall make all appointments of employees to positions at the college in 
the classified service of the civil service of the State. 
 
§ 3. Handbook. The chief administrative officer of each college shall be responsible for the 
preparation and publication of a college handbook, subject to the approval of the Chancellor. 
Such handbook should include an administrative organization chart, a statement of 
administrative responsibilities, faculty bylaws, local policies and such other information 
concerning the college as he or she may deem advisable and shall be made available to all 
members of the academic staff of the college. 
 
§ 4. Annual Reports. On or before September 1 of each year the chief administrative officer 
of each college shall make an annual report to the Board of Trustees, the Chancellor, the 
college council and the faculty for the previous year, concerning the affairs of the college and 
recommendations with respect thereto. 
 

TITLE B. COLLEGE ADMINSTRATIVE OFFICERS 

§ 1. Designation. There shall be such college administrative officers for each college as may 
be determined by the chief administrative officer of the college with the approval of the 
Chancellor. 

§ 2. Appointment. Appointments of all college administrative officers and professional staff 
not in a negotiating unit established pursuant to Article 14 of the Civil Service Law shall be 
made by the chief administrative officer of the college; such appointments shall be reported 
to the Chancellor. Appointment of academic officers such as vice-president for academic 
affairs, academic deans and others with similar responsibilities shall be made after 
consultation with the faculty. 

§ 3. Acting Appointments. Interim appointments on an acting basis of college administrative 
officers and professional staff not in a negotiating unit established pursuant to Article 14 of 
the Civil Service Law, other than chief administrative officer, shall be made in accordance 
with Section 2 above. 
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§ 4. Service. Persons appointed pursuant to this Title shall serve at the pleasure of the 
appointing officer or body. 

§ 5. Responsibilities. College administrative officers shall have such powers, duties and 
responsibilities as may be assigned by the chief administrative officer of the college. 

TITLE C. CHAIRS OF DEPARTMENTS AND DIVISIONS 

§ 1. Designation. The members of the academic staff of each college in charge of the 
departments or divisions of such college shall be designated as chairs of such departments or 
divisions, which designations shall be in addition to their academic rank. 
 
§ 2. Terms. Chairs of departments or divisions of colleges shall be designated and                    
re-designated by the college chief administrative officer after consultation with appropriate 
faculty including the department or division concerned. Such designation shall be for any 
period up to three years, and renewable; provided, however, that the college chief 
administrative officer may relieve a designee of duties as chair at any time. 
 
§ 3. Termination of Appointment as Chair. If the chair of a department or division of a college 
is relieved of duties as chair, that academic staff member shall retain such rights and 
privileges as he or she may have by virtue of academic rank. 
 
§ 4. Responsibilities. The chairs of departments and divisions of a college shall, in 
consultation with their respective faculties, be responsible to the chief administrative officer 
of the college for the supervision of the personnel and educational program of the 
departments or divisions for which they serve. They shall have such other powers, duties and 
responsibilities as may be assigned by the chief administrative officer of the college. 
 

TITLE D. COLLEGE ADMINISTRATIVE ORGANIZATION 

§ 1. Plan. The chief administrative officer of each college shall prepare an organization chart 
of the college and an accompanying description of the powers, duties and responsibilities of 
the administrative officers and chairs of the departments and divisions of the college, subject 
to the approval of the Chancellor. 
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TITLE E. COLLEGE ADMINISTRATIVE CONFERENCE 

§ 1. Composition. There shall be a college administrative conference of each college which 
shall be comprised of the Chancellor, the chief administrative officer of the college and such 
other persons as may be designated by the chief administrative officer of the college. The 
Chancellor, or if absent, the chief administrative officer of the college, shall be the presiding 
officer of each college administrative conference. 
 
§ 2. Purpose. Each college administrative conference shall act as an advisory and consultative 
body to the chief administrative officer of the college and it shall consider such matters as 
may be presented to it by its presiding officer. 
 
§ 3. Meetings. Each college administrative conference shall meet at the call of the chief 
administrative officer of the college. 
 
ARTICLE X: COLLEGE FACULTY 
 
§ 1. Composition. The faculty of each college shall be comprised of the Chancellor, the chief 
administrative officer and other members of the voting faculty of the college, other 
members of the academic staff of the college, and such nonvoting administrative officers and 
professional staff as may be designated by the faculty bylaws of the college. 
 
§ 2. Chair and Presiding Officer. The chief administrative officer of the college shall be the 
chair of the faculty of each college. Each college faculty may provide for the selection of its 
presiding officer, in a manner to be specified in college faculty bylaws. Both the Chancellor 
and the chief administrative officer shall be empowered to call meetings of the college 
faculty or the governance body of that faculty and of its executive committee. The agendum 
of each meeting of these bodies shall provide, as a priority order of business, an opportunity 
for both the Chancellor and chief administrative officer to present their reports. 
 
§ 3. Voting Faculty. The voting faculty of each college shall be composed of: 

 
(a) The Chancellor and the chief administrative officer of the college; and 
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 (b)  Members of the academic staff of the college having academic rank and term or  
 continuing appointments; and 
 
(c)  Such other officers of administration and staff members of the college as may be  
 specified by the faculty bylaws of the college. 
 

§ 4. Responsibility. The faculty of each college shall have the obligation to participate 
significantly in the initiation, development and implementation of the educational program. 
 
§ 5. Bylaws. 
 

(a) The faculty of each college shall prepare and adopt bylaws which shall contain: 
 (1) Provisions for committees and their responsibilities; (2) Procedures for the 
calling and conduct of faculty meetings and elections; and (3) Provisions for such 
other matters of organization and procedure as may be necessary for the 
performance of their responsibilities. 
 
(b) Bylaws shall be consistent with and subject to the Policies of the Board of  
Trustees of State University of New York, the laws of the State of New York, and the 
provisions of agreements between the State of New York, and the certified 
employee organization established pursuant to Article 14 of the Civil Service Law. 
Provisions of bylaws concerning consultation with the faculty shall be subject to the 
approval of the chief administrative officer of the college. All actions under bylaws 
shall be advisory upon the Chancellor and the chief administrative officer of the 
college. 

 
ARTICLE XI:  APPOINTMENT OF EMPLOYEES 
 
TITLE A. PROCEDURE 
 
§ 1. Procedure. The chief administrative officer of a college, after seeking consultation, may 
appoint, reappoint, or recommend to the Chancellor for appointment or reappointment, as 
may be appropriate to the nature of appointment provided for herein, such persons as are, 
in the chief administrative officer’s judgment, best qualified. Such appointments shall be 
consistent with the operating requirements of the college. For purposes of this Article, the 
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term “consultation” shall mean consideration by the chief administrative officer of a college 
of recommendations of academic or professional employees, including the committees, if 
any, of the appropriate department or professional area, and other appropriate sources in 
connection with appointment or reappointment of a specified employee; provided, however, 
that nothing contained herein shall prevent the chief administrative officer of a college from 
taking such actions as he or she may deem necessary to meet notice requirements in the 
event of nonrenewal of term appointments. 
 
TITLE B. CONTINUING APPOINTMENT 
 
§ 1. Definition. A continuing appointment shall be an appointment to a position of academic 
rank which shall not be affected by changes in such rank and shall continue until resignation, 
retirement, or termination. 
 
§ 2. Method of Appointment. The Chancellor, after considering the recommendation of the 
chief administrative officer of the college concerned, and except as hereinafter permitted 
with respect to appointment of Distinguished, Distinguished Service, Distinguished Teaching 
and University Professors, may grant continuing appointments to such persons who, in the 
Chancellor’s judgment, are best qualified. 
 
§ 3. Eligibility. 
 

(a)  Continuing appointment as Professor, Associate Professor, Librarian or Associate 
Librarian. Continuing appointment as Professor, Associate Professor, Librarian or 
Associate Librarian may be given by the Chancellor on initial appointment or 
thereafter. Except as provided in subdivision (c) of this section, further employment 
as Professor, Associate Professor, Librarian or Associate Librarian after the third 
consecutive year of service in any one or any several of these ranks at any one 
college must be on the basis of continuing appointment; provided, however, such 
appointment shall not be effective until made so by the Chancellor, and provided 
further that promotion to any of these ranks shall not operate to extend the service 
requirements for continuing appointment described in subdivision (b) of this section. 
 
(b)  Continuing appointment as Assistant Professor, Instructor, Senior Assistant 
Librarian or Assistant Librarian. Except as provided in subdivision (c) of this section, 
further employment at any college of an appointee who has completed a total of 
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seven years of service in a position or positions of academic rank of which the last 
three consecutive years have been in a position of academic rank at that college as 
Assistant Professor, Instructor, Senior Assistant Librarian or Assistant Librarian, must 
be on the basis of a continuing appointment; provided, however, such appointment 
shall not be effective until made so by the Chancellor. An Assistant Professor, 
Instructor, Senior Assistant Librarian or Assistant Librarian shall not be eligible for 
continuing appointment at any of these ranks prior to the completion of a total of 
seven years in a position or positions of academic rank. 
 
(c)  Additional Term Appointment. An academic employee holding a continuing or 
term appointment at one college who is appointed to academic rank at another 
college may be given that appointment for a term not to exceed three years. 
 
(d)  Service Credit. 

(1)  In determining eligibility for continuing appointment under subdivision 
(b) of this section, satisfactory full-time prior service in academic rank at any 
other accredited academic institution of higher education may, at the 
request of the appointee and in the discretion of the Chancellor, or designee, 
be credited as service, up to a maximum of three years, at the time of 
appointment at a college. Waiver of all or part of this service credit shall be 
granted upon written request of the employee to the chief administrative 
officer not later than six months after the date of initial appointment.  
 
(2)  In computing consecutive years of service for the purposes of 
appointment or reappointment to the academic staff, periods of leave of 
absence at full salary shall be included; periods of leave of absence at partial 
salary or without salary and periods of part-time service shall not be 
included, but shall not be deemed an interruption of otherwise consecutive 
service. 

 
TITLE C. PERMANENT APPOINTMENT 
 
§ 1. Definition. 

(a)   A permanent appointment shall be an appointment of a professional employee 
in a professional title which is eligible for a permanent appointment, which shall 
continue until a change in such title, resignation, retirement, or termination. 
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(b)  A professional employee who serves in a professional title listed in Appendix A, B 
or C, infra, of this Article shall not be eligible for permanent appointment and shall 
not be covered by this Title C during service in such professional title. Such 
professional employee shall be appointed pursuant to the procedure in Title D of this 
Article. 

 
§ 2. Method of Appointment. The Chancellor, after considering the recommendation of the 
chief administrative officer of the college concerned, may grant permanent appointment in 
professional title to such persons who, in the Chancellor’s judgment, are best qualified. 
 
§ 3. Initial Appointment. A person who is appointed to a professional title in which 
permanent appointment may be granted, must be granted a temporary appointment for the 
first year of that person’s employment in such title when the appointment is made to a 
position vacated by a professional employee who is serving a probationary appointment 
pursuant to Title C, section 5, or Title D, section 6; otherwise the person shall be granted a 
term appointment, except where a temporary appointment is appropriate. Upon completion 
of the initial temporary or term appointment, the professional employee may be granted a 
further appointment in accordance with this Article. Service in a temporary appointment 
pursuant to this section shall be counted toward the satisfaction of the eligibility 
requirements for initial permanent appointment. 
 
§ 4. Eligibility for Initial Permanent Appointment. 
 

(1) Except as provided in subdivisions (a) (1), (a) (2) and (b) of this section and in 
paragraph (b) (2) of section 5 of this Title, at any college further employment, 
in a professional title in which permanent appointment may be granted, of a 
professional employee who has completed seven consecutive years of full-
time service as a professional employee at that college, the last two years of 
which have been in that professional title, must be on the basis of permanent 
appointment; provided, however, that such appointment shall not be effective 
until made so by the Chancellor. 
 

(a) Upon completion of three consecutive years of full-time service as a 
professional employee at that college, the last year of which has been in 
that professional title, a professional employee in a title eligible for 
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permanent appointment may initiate early consideration for permanent 
appointment through notification to the chief administrative officer of 
the college. To be effective, such notification must be in writing and 
received by the chief administrative officer of the college no later than 
nine months prior to the date upon which such employee would 
otherwise receive written notice that a term appointment is not to be 
renewed upon expiration. In the event the chief administrative officer of 
the college grants the employee's request for such early consideration, 
any further employment of that employee after completion of five 
consecutive years of full-time service as a professional employee at that 
college, the last two years of which have been in that professional title, 
must be on the basis of permanent appointment; provided, however, that 
such appointment shall not be effective until made so by the Chancellor. 

 
(b) Upon completion of four consecutive years of full-time service as a 
professional employee at that college, the last year of which has been in 
that professional title, a professional employee in a title eligible for 
permanent appointment may initiate early consideration for permanent 
appointment through notification to the chief administrative officer of 
the college. To be effective, such notification must be in writing and 
received by the chief administrative officer of the college no later than 
nine months prior to the date upon which such employee would 
otherwise receive written notice that a term appointment is not to be 
renewed upon expiration. In the event the chief administrative officer of 
the college grants the employee's request for such early consideration, 
any further employment of that employee after completion of six 
consecutive years of full-time service as a professional employee at that 
college, the last two years of which have been in that professional title, 
must be on the basis of permanent appointment; provided, however, that 
such appointment shall not be effective until made so by the Chancellor. 
 

(2)  Additional Appointments. A professional employee holding a permanent 
appointment or a term appointment at one college who is appointed to a 
professional title at another college may be given that appointment for a term not to 
exceed three years. 
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(3)  Service Credit. 
 

(a)  In determining eligibility for permanent appointment under this section, 
satisfactory full- time prior service in a professional title at any one college of 
the University may, at the request of the professional employee and in the 
discretion of the Chancellor, or designee, be credited as service, up to a 
maxi- mum of three years, at the time of appointment at another college. 
Waiver of all or part of this service credit shall be granted upon written 
request of the employee to the chief administrative officer not later than six 
months after the date of appointment at that college. 
 
(b) In computing consecutive years of service for the purpose of 
appointment or reappointment of professional employees, periods of leave 
of absence at full salary and periods of full-time service in probationary and 
temporary appointments granted pursuant to this Title shall be included; 
periods of leave of absence at partial salary or without salary and periods of 
part-time service shall not be included but shall not be deemed an 
interruption of consecutive service for other purposes. 

 
§ 5. Change in Professional Title. 

(1)  A professional employee holding a term appointment or permanent 
appointment in professional title who is appointed to a different professional title at 
the same college, shall be given a probationary appointment in the different 
professional title. 
 

(a)  A professional employee holding permanent appointment in 
professional title who completes a probationary appointment in a 
different professional title shall be granted a permanent 
appointment in the different professional title only and shall not 
retain the permanent appointment in the former professional title. 
 

(c) A professional employee who is serving on a term appointment in 
professional title and completes a probationary appointment in a 
different professional title shall be granted a new term appointment 
as appropriate in the new professional title and shall not retain a  
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term appointment in the former professional title. The new term 
appointment shall be for a duration not less than the unexpired time 
of the previous term appointment. Service in the probationary 
appointment shall count toward satisfaction of the eligibility 
requirements for permanent appointment. 

 
(2)  At any time during the probationary appointment, the appointing authority may 
require the employee to return to his or her former professional title and such action 
shall be accomplished as soon as practicable. 
 

(a)  A professional employee holding a permanent appointment in a 
professional title and serving a probationary appointment in a 
different professional title who so returns to the employee’s former 
professional title resumes permanent appointment in the former 
professional title. 
 
(b)  A professional employee holding a term appointment in a 
professional title and serving a probationary appointment in a 
different professional title who so returns to the employee’s former 
professional title shall have service in the probationary appointment 
counted towards the satisfaction of the Eligibility requirements for 
permanent appointment except as provided herein. Should such 
employee so return, he or she shall be granted a new term 
appointment in the employee’s former professional title and shall 
not be eligible for permanent appointment in such former 
professional title until expiration of that term appointment at the 
earliest. Notice that a term appointment in this circumstance will be 
allowed to expire shall be given at the appropriate time prior to the 
expiration of that new term appointment. 

 
(3)  Basic annual salary protected. Upon returning to the employee’s former 
professional title pursuant to this section, a professional employee shall receive his 
or her former basic annual salary and, in addition, any improvements thereof which 
would have been earned had the employee remained in that professional title. 
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TITLE D. TERM APPOINTMENT 
 
§ 1. Definition. Except as provided in Section 6 of this Title, a term appointment shall be an 
appointment for a specified period of not more than three years which shall automatically 
expire at the end of that period unless terminated earlier because of resignation, retirement 
or termination. 
 
§ 2. Eligibility. 

(1)   A term appointment may be given to any person appointed to or serving in a 
position designated as being in the Professional Services Negotiating Unit. 
 
(2)  Part-time service. 

 
(a)  Further employment at any college of an individual who has been 
employed at that college on a part-time basis for four consecutive semesters 
in a position designated as being in the Professional Services Negotiating 
Unit shall be on the basis of a term appointment. In computing consecutive 
semesters of part-time service for the purposes of appointment or 
reappointment under this subdivision, periods of leave of absence at partial 
salary or without salary shall not be included, but shall not be deemed an 
interruption of otherwise consecutive service. An individual who has been 
granted term appointment but for whom classroom enrollment is 
inadequate shall have no entitlement to salary, benefits, or any other rights 
or privileges. 
 
(b)  In the event the service of such an individual is interrupted for a period 
of four consecutive semesters or more, the chief administrative officer of the 
college may grant the employee any type of appointment as in the chief 
administrative officer’s judgment is appropriate. 

 
§ 3. Method of Appointment. All term appointments shall be made by the chief 
administrative officer of the college and shall be reported to the Chancellor. 
 
§ 4. Renewal of Term. Except as provided in this Article, term appointments may be renewed 
by the chief administrative officer of the college for successive periods of not more than 
three years each; such renewals shall be reported to the Chancellor. No term appointment, 
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of itself, shall be deemed to create any manner of legal right, interest or expectancy in any 
other appointment or renewal. 
 
§ 5. Notice. In the event a term appointment is not to be renewed upon expiration, the chief 
administrative officer or the chief administrative officer’s representative will notify the 
appointee in writing not less than: 
 

(a) Forty-five calendar days prior to the end of a part-time service term appointment; 
 
(b)  Three months prior to the end of a term expiring at the end of an appointee’s 
first year of uninterrupted service within the University. For such employees serving 
on the basis of an academic year professional obligation and academic employees at 
the Empire State College whose terms end in June, July or August, notice shall be 
given no later than March 31; 
 
(c)  Six months prior to the end of a term expiring after the completion of one, but 
not more than two, years of an appointee’s uninterrupted service within the 
University. For such employees serving on the basis of an academic year professional 
obligation  and academic employees at the Empire State College whose terms end in 
June, July or August, notice shall be given no later than December 15; 
 
(d)  Twelve months prior to the expiration of a term after two or more years of 
uninterrupted service within the University; 
 
(e)  Six months prior to the expiration of a term for titles listed in Appendix B(1) and 
B(2), infra; and 
 
(f)   Employees who intend to leave the employ of the University shall give 30 days 
notice to the chief administrative officer or the chief administrative officer’s 
representative. In the event that an employee fails to provide the full 30 days notice, 
it shall be within the discretion of the chief administrative office or the chief 
administrative officer’s representative to withhold from such employee’s final check 
an amount equal to the employee’s daily rate of pay for each day less than the 
required 30 days. Such action shall not constitute discipline. 
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§ 6. Other Appointments. 
 

(1)   Five-year term appointments are appointments which may be granted only to 
persons who serve in a professional title listed in Appendix A of this Article. Except 
for their duration, five-year term appointments shall be subject to the same 
procedures for methods of appointment, renewal and notice of nonrenewal of term 
appointments in accordance with the provisions of this Title. 
 
(2)     (a)  A person whose initial appointment to any college of the University is to a 
professional title listed in Appendix A of this article must be granted term 
appointments for the first three years of employment in such title at that college. 
Upon completion of a total three years of consecutive service on such term 
appointment basis, further appointment in such title at such college and each 
appointment renewal there- after in such title at such college shall be for a five-year 
term appointment.   
 

(b)  In the event such person is subsequently appointed to a professional 
 title in which permanent appointment may be granted, that person shall be granted 
a term appointment in such professional title only and shall not retain the term 
appointment or the five-year term appointment, as appropriate, in the professional 
title listed in Appendix A of this Article. 
 
(3)  A professional employee holding a permanent appointment or term 
appointment in a professional title in which permanent appointment may be granted 
at any one college who is appointed to a professional title listed in Appendix A of this 
Article at the same college shall be given a probationary appointment in such title 
listed in Appendix A. 
 

(a) (i)  A professional employee holding permanent appointment in 
professional title who completes a probationary  appointment  in a 
professional title listed in Appendix A of this Article, shall be granted a 
five-year term appointment  in the professional title listed in Appendix 
A of this Article only and shall not retain permanent appointment in 
the former professional title.   
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(ii)  In the event such professional employee is subsequently 
appointed to the same former professional title held at the college 
prior to appointment to a professional title listed in Appendix A of 
this Article, the employee shall resume permanent appointment in 
such former professional title. If such subsequent appointment is to 
a professional title different from such former professional title at 
the college or to a different college, the employee shall be given a 
term appointment. 
 
(iii)  In the event the five-year term appointment of such 
professional employee is not renewed and, on the effective date of 
such nonrenewal, a vacancy exists in the same former professional 
title held on the basis of permanent appointment at the college prior 
to appointment to a professional title listed in Appendix A of this 
Article, the employee shall resume permanent appointment in such 
former professional title on the effective date of nonrenewal from 
the five-year term appointment. 

 
(b)    (i)   A professional employee holding a term appointment in 
professional title who completes a probationary appointment in a 
professional title listed in Appendix A of this Article shall be granted a five-
year term appointment in such professional title listed in Appendix A only 
and shall not retain a term appointment in the former professional title. 

 
(ii)  In the event such professional employee is subsequently 
appointed to a professional title in which permanent appointment 
may be granted, the employee shall be granted a new term 
appointment in such professional title. 

 
(4)  At any time during a probationary appointment given in accordance with this 
section, the appointing authority may require the professional employee to return to 
the employee’s former professional title at the college and such action shall be 
accomplished as soon as practicable. 

 
(a)  A professional employee holding a permanent appointment in a 
professional title and serving a probationary  appointment  in a title listed in 
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Appendix A of this Article who so returns to the employee’s former 
professional title shall resume permanent appointment in the former 
professional title. 
 
(b)  A professional employee holding a term appointment in a professional 
title in which permanent appointment may be granted and serving a 
probationary appointment in a title listed in Appendix A of this Article who 
so returns to his or her former professional title shall be granted a new term 
appointment in such former professional title and shall not be eligible for 
permanent appointment in such former professional title until expiration of 
that term appointment at the earliest. Notice that a term appointment in 
this circumstance will be allowed to expire shall be given at the appropriate 
time prior to the expiration of that new term appointment. 

 
(5)  Service Credit. 

 
(a)  Employees granted term appointments pursuant to subdivisions b (2), c 
(1) (b) and c (2) (b) herein may, at the request of the professional employees 
in the discretion of the Chancellor, or designee, be credited, at the time of 
such appointments, with all prior continuous University service up to a 
maximum of four years for purposes of eligibility for permanent 
appointment. Waiver of all or part of this service credit shall be granted 
upon request of the employee to the chief administrative officer not later 
than six months after the date of such appointment. 
 
(b)  In computing consecutive years of service for the purposes of 
appointment or reappointment under this section, periods of leave of 
absence at full salary and periods of full-time service in probationary and 
temporary appointments granted pursuant to this section shall be included; 
periods of leave of absence at partial salary or without salary and periods of 
part-time service shall not be included, but shall not be deemed an 
interruption of otherwise consecutive service. 

 
(6)   The Board of Trustees may, from time to time, designate professional titles to be 
added to or deleted from Appendix A. 
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(7)  Athletics. 
 
(a)  Division I Campuses – Athletic Director and Staff. Full-time college year, 
academic year and calendar year employees in titles in Appendix B(1) of this Article 
shall be provided term appointments, each up to a maximum of five years. Term 
appointments for employees in titles in Appendix B(1) of this Article shall be subject 
to the same procedures for methods of appointment and renewal of term 
appointments in accordance with this Article except as modified herein. Except in 
cases of discipline or retrenchment, in the event the University elects to terminate a 
term appointment before the expiration of the term, the University shall 
compensate the individual for up to the maximum of the time remaining on the term 
appointment. 

 
(b)  Division I Revenue Producing Sports – Coaching Titles. Full-time college year, 
academic year and calendar year employees in the titles in Appendix B(2) of this 
Article, whose coaching and coaching- related duties account for 75 percent or more 
of their professional obligation, shall be provided term appointments, each up to a 
maximum of five years. Term appointments for employees in titles in Appendix B(2) 
of this Article shall be subject to the same procedures for methods of appointment 
and renewal of term appointments in accordance with this Article except as modified 
herein. Except in cases of discipline or retrenchment, in the event the University 
elects to terminate a term appointment before the expiration of the term, the 
University shall compensate the individual for up to the maximum of the time 
remaining on the term appointment. 

 
(c)  Division I Non-revenue Producing Sports – Coaching Titles. Full-time college year, 
academic year and calendar year employees in the titles in Appendix B(3) of this 
Article, whose coaching and coaching- related duties account for 75 percent or more 
of their professional obligation, shall be provided term appointments, each up to a 
maximum of five years. Term appointments for employees in titles in Appendix B(3) 
of this Article shall be subject to the same procedures for methods of appointment 
and renewal of term appointments in accordance with this Article except as modified 
herein. Except in cases of discipline or retrenchment, in the event the University 
elects to terminate a term appointment before the expiration of the term, the 
University shall compensate the individual for up to the maximum of the time 
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remaining on the term appointment. 
 

(d)  Division II Sports. Where an institution has declared its intention to move to the 
Division I level of competition, and as a consequence is participating at the Division II 
level for the period of time as required by the NCAA rules, the coaches in the 
affected sports shall be treated for purposes of appointment and renewal pursuant 
to the rules for Division I coaches, either revenue producing or non-revenue 
producing as appropriate to the sport. In the event the institution does not move to 
a Division I level of competition within four years, the coaches shall revert to the 
appointment, renewal and non-renewal status applicable to Division III competition. 

 
(e)  Division III Sports . Full-time college year, academic year and calendar year 
employees in the titles in Appendix B(4) of this Article, whose coaching and 
coaching-related duties account for 75 percent or more of their professional 
obligation shall, for the first four years of employment in any of the titles in Appendix 
B(4) of this Article, be provided term appointments, each up to a maximum of three 
years. Following the fourth year of employment, employees in titles in Appendix B(4) 
of this Article shall receive a term appointment of three years. Term appointments 
for employees in titles in Appendix B(4) of this Article shall be subject to the same 
procedures for methods of appointment and renewal of term appointments in 
accordance with this Article except as modified herein. Except in cases of discipline 
or retrenchment, in the event the University elects to terminate a term appointment 
before the expiration of the term, the University shall compensate the individual for 
up to the maximum of the time remaining on the term appointment. 

 
(f)  A professional employee holding a permanent appointment or term appointment 
in a professional title in which permanent appointment may be granted at the same 
college who is appointed to a professional title listed in Appendix B of this Article at 
the same college shall not retain permanent appointment nor term appointment in 
the former professional title. 

 
(i)   In the event such professional employee is subsequently appointed to a 
professional title in which permanent appointment may be granted, such 
employee shall be granted a term appointment in such professional title only 
and shall not retain the term appointment in the professional title listed in 
Appendix B of this Article. 
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(ii)  In the event such professional employee who held a permanent 
appointment at the time such employee was appointed to a professional 
title listed in Appendix B of this Article is subsequently appointed to the 
same former professional title held at the college prior to appointment to a 
professional title listed in Appendix B of this Article, the employee shall 
resume permanent appointment in such former professional title. If such 
subsequent appointment is to a professional title different from such former 
professional title at the college or to a different college, the employee shall 
be given a term appointment. 

 
(iii)  In the event the term appointment of such professional employee is not 
renewed and, on the effective date of such nonrenewal, a vacancy exists in 
the same former professional title held on the basis of permanent 
appointment at the college prior to appointment to a professional title listed 
in Appendix B of this Article, the employee shall resume permanent 
appointment in such former professional title on the effective date of 
nonrenewal from the five-year term appointment. 
 

(g)  Service Credit. 
 

(i) Employees granted term appointments pursuant to subparagraphs (i), (ii) 
or (iii) of paragraph (6) of subdivision (g) herein may, at the request of the 
professional employees and in the discretion of the chancellor, or designee, 
be credited, at the time of such appointments, with all prior continuous 
university service up to a maximum of four years for purposes of eligibility 
for permanent appointment. Waiver of all or part of this service credit shall 
be granted upon request of the employee to the chief administrative officer 
not later than six months after the date of such appointment. 

 
(ii)  In computing consecutive years of service for the purposes of 
appointment or reappointment under this section, periods of leave of 
absence at full salary and periods of full-time service in probationary and 
temporary appointments granted pursuant to this section shall be included; 
periods of leave of absence at partial salary or without salary and periods of 
part-time service shall not be included, but shall not be deemed an 
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interruption of otherwise consecutive service. 
 

(h)  The board of trustees may, from time to time, designate professional titles to be 
added to or deleted from Appendix B, infra. 

 
(a)  Fundraising. Full-time college year and calendar year employees in the 
titles in Appendix  C of this Article, shall, for the first four years of 
employment in any of the titles in Appendix C of this Article, be provided 
term appointments, each up to a maximum of three years. Following the 
fourth year of employment, employees in titles in Appendix C of this Article 
shall receive a term appointment of three years. Term appointments for 
employees in titles in Appendix C of this Article shall be subject to the same 
procedures for methods of appointment and renewal of term appointments 
in accordance with this title except as modified herein. Except in cases of 
discipline or retrenchment, in the event the University elects to terminate a 
term appointment before the expiration of the term, the University shall 
compensate the individual for the time remaining on the term appointment. 

 
(i)  A professional employee holding a permanent appointment or term appointment 
in a professional title in which permanent appointment may be granted at the same 
college who is appointed to a professional title listed in Appendix C of this Article at 
the same college shall not retain permanent appointment nor term appointment in 
the former professional title. 

 
(i)   In the event such professional employee is subsequently appointed to a 
professional title in which permanent appointment may be granted, such 
employee shall be granted a term appointment in such professional title only 
and shall not retain the term appointment in the professional title listed in 
Appendix C of this Article. 

 
(ii)  In the event such professional employee who held a permanent 
appointment at the time such employee was appointed to a professional 
title listed in Appendix C of this Article is subsequently appointed to the 
same former professional title held at the college prior to appointment to a 
professional title listed in Appendix C of this Article, the employee shall 
resume permanent appointment in such former professional title. If such 
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subsequent appointment is to a professional title different from such former 
professional title at the college or to a different college, the employee shall 
be given a term appointment. 

 
(iii)  In the event the term appointment of such professional employee is not 
renewed and, on the effective date of such nonrenewal, a vacancy exists in 
the same former professional title held on the basis of permanent 
appointment at the college prior to appointment to a professional title listed 
in Appendix C of this Article, the employee shall resume permanent 
appointment in such former professional title on the effective date of 
nonrenewal from the three-year term appointment. 

 
(j)  Service Credit. 

 
(i)   Employees granted term appointments pursuant to subparagraphs (i), (ii) 
or (iii) of paragraph (1) of subdivision (h) herein may, at the request of the 
professional employees and in the discretion of the chancellor, or designee, 
be credited, at the time of such appointments, with all prior continuous 
university service up to a maximum of four years for purposes of eligibility 
for permanent appointment. Waiver of all or part of this service credit shall 
be granted upon request of the employee to the chief administrative officer 
not later than six months after the date of such appointment. 
 
(ii)  In computing consecutive years of service for the purposes of 
appointment or reappointment under this section, periods of leave of 
absence at full salary and periods of full-time service in probationary and 
temporary appointments granted pursuant to this section shall be included; 
periods of leave of absence at partial salary or without salary and periods of 
part-time service shall not be included, but shall not be deemed an 
interruption of otherwise consecutive service. 

 
(k) The board of trustees may, from time to time, designate professional titles to be 
added to or deleted from Appendix C, infra. 
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§ 7. Service Not Credited. As defined in this Article, service in academic rank shall not be 
credited as eligible service for permanent appointment. As defined in this Article, service in 
professional title shall not be credited as eligible service for continuing appointment. 
 
Title E. Probationary Appointment 
 
§ 1. Definition. A probationary appointment shall be an appointment for a period of one year 
which must be granted to a professional employee holding a professional title in which 
permanent appointment may be granted at a college of the University when the employee is 
appointed to a different professional title in which permanent appointment may be granted 
at the same college, or when the employee is appointed to a professional title listed in 
Appendix A of this Article at the same college. A probationary appointment may be 
terminated at any time in accordance with Title C, section 5, or Title D, section 6. 
 
§ 2. Method of Appointment. Probationary appointment shall be made by the chief 
administrative officer of the college; such appointment shall be reported to the Chancellor. 
 
Title F. Temporary Appointment 
 
§ 1. Definition.  A temporary appointment shall be an appointment which may be terminated 
at any time. Temporary appointments ordinarily shall be given only when service is to be 
part-time, consistent with section 2 of Title D, Article XI, voluntary, or anticipated to be for a 
period of one year or less, or when an employee’s initial appointment in the University is 
made to a position vacated by a professional employee who is serving a probationary 
appointment pursuant to Title C, section 5, or Title D, section 6. A temporary appointment is 
also appropriate whenever a position has been vacated by an employee on approved leave. 
 
§ 2. Eligibility. A temporary appointment may be given to any person appointed to or serving 
in a position designated as being in the Professional Services Negotiating Unit. 
 
§ 3. Method of Appointment. Temporary appointments shall be made by the chief 
administrative officer of the college; such appointments shall be reported to the Chancellor. 
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Title G. Distinguished and University Professors and Distinguished Librarians 
 
§ 1. Appointment. Appointment as Distinguished Professor, Distinguished Service Professor, 
Distinguished Teaching Professor, Distinguished Librarian or University Professor may be 
given by action of the Board of Trustees on recommendation of the Chancellor and shall be a 
continuing appointment. 
 
Title H. Appointment Year 
 
§ 1. Term of Obligation. The term of professional obligation, except in the case of part-time 
or temporary employment where the obligation may be less, shall be one of the following as 
determined by the chief administrative officer, or designee: 

 
(a)  Calendar year obligation — an annual obligation of service for the full 
year, i.e., 12 months; or 
 
(b)  Academic year obligation — an annual obligation of service for the 
academic year, not to exceed 10 months; or 
 
(c)  College year obligation — an annual obligation or service for any period 
less than the full year. 

 
§ 2. Professional Obligation. The professional obligation of an employee consistent with the 
employee’s academic rank or professional title, shall include teaching, research, University 
service and other duties and responsibilities required of the employee during the term of the 
employee’s professional obligation. 
 
§ 3. Appointment Year. Unless the terms of appointment otherwise provide, the normal 
appointment year shall be from September 1 to August 31, regardless of payroll mode; 
provided, however, that an academic year employee may be required to commence the 
employee’s professional obligation at a date reason- ably prior to September 1 as may be 
necessitated by a college’s operating requirements. 
 
§ 4. Other Employment. No employee may engage in other employment which interferes 
with the performance of the employee’s professional obligation. 
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Title I. Academic Freedom 
 
§ 1. Academic Freedom. It is the policy of the University to maintain and encourage full 
freedom, within the law, of inquiry, teaching and research. In the exercise of this freedom 
faculty members may, with- out limitation, discuss their own subject in the classroom; they 
may not, however, claim as their right the privilege of discussing in their classroom 
controversial matter which has no relation to their subject. The principle of academic 
freedom shall be accompanied by a corresponding principle of responsibility. In their role as 
citizens, employee’s have the same freedoms as other citizens. However, in their extramural 
utterances employees have an obligation to indicate that they are not institutional 
spokespersons. 
 
Title J. Patents, Inventions and Copyright Policy 
 
§ 1. Patents and Inventions Policy. 
 
(a)  Purpose. 

(1)  State University recognizes that the three primary missions of an educational 
institution are teaching, research, and public service. While carrying out its research 
mission, State University further recognizes that inventions of value to the public will 
be made by persons working in its facilities. It is the policy of State University to 
encourage such inventors and inventions and to take appropriate steps to aid the 
inventor and ensure that the public receives the benefit. Appropriate steps include 
securing research support, identifying inventions, securing appropriate patents, 
marketing inventions through licensing and other arrangements, and managing 
royalties and other invention-related income. These activities are under taken in a 
spirit of cooperation with governmental agencies and private industry as part of 
State University’s contribution to the economic well-being of the State of New York 
and of the nation. 
 
(2)  In implementing its policies State University will take appropriate steps to ensure 
that its faculty may freely publish the results of scholarly research pursuant to the 
State University Board of Trustees policy on unrestricted disclosure of research 
activities as set forth in Trustees’ resolution number 66-258. In conformance with 
this principle, all concerned shall cooperate so that essential rights to inventions 
shall not be lost. 
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3)  All net proceeds after payment of the inventor’s share as defined in subdivision 
(c), and other appropriate costs associated with the University Technology Transfer 
Program, realized from the marketing of State University inventions shall be used for 
the support of State University research programs. 

 
(b)  All inventions made by faculty members, employees, students, and all others utilizing 
University facilities at any of the State-operated institutions of State University shall belong 
to State University and should be voluntarily disclosed or shall be disclosed to State 
University upon request of the University. The inventor or inventors shall make application 
for patents thereon as directed by State University and shall assign such applications or any 
patents resulting there from to or as directed by State University. However, non-university 
organizations and individuals who utilize University research facilities under the Trustees’ 
policy on cooperative use of research equipment, or policy and guidelines on use of State 
University facilities by emerging technology enterprises, will retain ownership of all 
patentable inventions. Also, an invention made by an individual wholly on such individual’s 
own time and without the use of such University facilities shall belong to the individual even 
though it falls within the field of competence relating to the individual’s University position. 
For purposes of this provision, an individual’s “own time” shall mean time other than that 
devoted to normal and assigned functions in teaching, University service, direction and 
conduct of research on University premises and utilizing University facilities. The term 
“University facilities” shall mean any facility available to the inventor as a direct result of the 
inventor’s affiliation with State University, or any facility available under the Trustees’ policy 
on cooperative use of research equipment, or policy on use of facilities by emerging 
technology enterprises, and which would not otherwise be available to a non-State 
University affiliated individual. Where any question is raised as to ownership of an invention 
or patent under these provisions, the matter shall be referred to a committee of five 
members to be named by the Chancellor of State University. At least three of such members 
shall be members of the academic staff of the University. Such committee shall make a 
careful investigation of the circumstances under which the invention was made and shall 
transmit its findings and conclusions to the Chancellor for review. If the committee 
determines that the invention has been made without the use of the University facilities and 
not in the course of the inventor’s employment by or for the University and the Chancellor 
concurs in such determination, the University will assert no claim to the invention or to any 
patent obtained thereon. 
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(c)  With respect to any invention obtained by or through State University or assigned to or 
as directed by it in accordance with the foregoing provisions, the University, in recognition of 
the meritorious services of the inventor and in consideration of the inventor’s agreement 
that the invention shall belong to the University, will make provision entitling the inventor 
and the inventor’s heirs or legatees to a non assignable share in any proceeds from the 
management and licensing of such invention to the extent of 40 percent of the gross royalty 
paid, unless this exceeds the limits fixed by applicable regulations of the relevant sponsoring 
agency, which will control in such cases. State University may make suitable arrangements 
with non- profit patent management agencies for the purpose of obtaining services and 
advice with respect to the patentability of inventions, the obtaining of patents thereon and 
the management and licensing of inventions. Such arrangements may provide for division of 
the net income from any invention after payment of the inventor’s share between the 
management agency and State University. 
 
(d)  Upon recommendation of the Patents and Inventions Policy Board, the Chancellor may 
grant exclusive licenses for a fixed period for the marketing of inventions, since it is 
recognized that in the absence of such a condition some inventions may not reach the 
marketplace for the public benefit. Granting of exclusive licenses for a fixed period may be 
accepted by the Chancellor as a condition for industrial sponsorship of research programs, 
within guidelines recommended by the Patents and Inventions Policy Board. 
 
(e)  Grants made available to State University by or through The Research Foundation of 
State University of New York shall be subject to the policy herein stated except in special 
instances as hereinafter pro- vided. Nothing in the policy herein stated shall prevent the 
acceptance of research grants from, or the con- duct of research for, agencies of the United 
States, either directly or through the Research Foundation, upon terms and conditions under 
applicable provisions of Federal law or regulations which require a different disposition of 
inventions or patent rights, nor shall anything herein contained prevent cooperative 
arrangements with other agencies of the State of New York for research. 
 
(f)   The Chancellor, acting with the advice of the Patents and Inventions Policy Board or 
State University’s designated Patent Management Agent, may determine not to file a patent 
application in the case of any specific invention or continue efforts at marketing. The 
University’s decision shall be arrived at, in consultation with the inventor, within a period not 
to exceed six months from the date of first submission of the inventor’s properly executed 
statement of disclosure of invention to the University or its designee. In every instance in 
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which the University determines not to file a patent application or continue efforts at 
marketing, or fails to elect to do so within six months from the date of submission of said 
disclosure statement, all of the University’s rights to the invention shall be released to the 
inventor, who may then file for a patent, subject only to those restrictions that may be 
required by an external sponsor, if any. In every instance in which the University determines 
to file a patent application or continue efforts at marketing, the inventor may, at any 
subsequent time, request the Patents and Inventions Policy Board to recommend such 
release. For any invention so released to an inventor, State University, at its option, shall 
receive 10 percent of the net proceeds, in recognition of the contribution of the State and 
people of New York to the support of the research which resulted in said invention. For 
purposes of this provision, the term “net proceeds” shall mean earnings to the inventor from 
the invention over and beyond reasonable costs incurred in the process of patent application 
and management. 
 
(g)  In all cases, any person is entitled to request an exception or waiver to the provisions of 
this patents and inventions policy. The person requesting an exception or waiver shall have 
the right to appear, accompanied by representatives of the person’s choice, before the 
Patents and Inventions Policy Board for consideration of the request for an exception or 
waiver. The Patents and Inventions Policy Board shall pre- pare a report of its findings and an 
advisory recommendation to the Chancellor for review. The decision of the Chancellor on the 
findings and recommendations of the Patents and Inventions Policy Board shall be final. 
 
(h)  The Chancellor shall establish and appoint a Patents and Inventions Policy Board of the 
State University of New York and designate the Chair thereof in accordance with the 
following: 
 

(1)  The Patents and Inventions Policy Board shall have no more than 10 members, 
and shall include one representative of the Central Administration, two from the 
University Centers, one from the Health Sciences Centers, one from another major 
research institution of the University, one from the Colleges of Arts and Science, one 
from the Agriculture and Technology Colleges, one from The Research Foundation of 
State University of New York, and two representatives from business and industry. 
 
(2)  The Patents and Inventions Policy Board shall have full powers of organization. 
 
(3)  The members of the Patents and Inventions Policy Board shall serve without 
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extra compensation and at the pleasure of the Chancellor. The normal term of 
appointment shall be for three years. 
 
(4)  The Patents and Inventions Policy Board shall meet at least once annually. 
 
(5)  The Patents and Inventions Policy Board shall advise the Chancellor in the 
following matters:  

(a)   guidelines and procedures for the implementation of these policies;  
 
(b)  exceptions to these policies in unusual circumstances; 
 
(c)  determining the extent of the University’s interest in inventions; 
 
(d)  determining whether or not to grant exclusive licenses or to commit the 
University to the future granting of exclusive licenses as a condition of 
sponsorship for particular research projects; 
 
(e)  such other matters as the Chancellor may deem appropriate. 
 

(6)  The Patents and Inventions Policy Board shall undertake continual review of 
these policies and advise the Chancellor and the Board of Trustees thereto. 
 
(7)  The Patents and Inventions Policy Board shall maintain current information 
concerning patent and invention activities within the University, disseminate 
information to the faculty of State University concerning such activities, and 
encourage general awareness of an interest concerning patents within the University 
community. 
 
(8)  The Patents and Inventions Policy Board, through the Chancellor, shall report 
annually to the Board of Trustees concerning its activities and recommendations 
during the preceding year. 

 
§ 2. Copyright Policy. Generally the members of the staff of the University shall retain all 
rights to copyright and publish written works produced by them. However, in cases where 
persons are employed or directed within the scope of their employment to produce specific 
work subject to copyright the University shall have the right to publish such work without 
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copyright or to copyright it in its own name. The copyright will also be subject to any 
contractual arrangements by the University for work in the course of which the writing was 
done. Staff members will be expected not to allow the privilege to write and retain the right 
to their work to interfere with their University duties. In those cases where an author desires 
the help of University facilities, arrangements should be made through the administrative 
staff of the author’s institution in advance with respect to the assistance which may be 
appropriately given and the equity of the University in the finished work. 
 

APPENDIX A TO ARTICLE XI PROFESSIONAL TITLES 

Assistant Vice-President for Student Affairs 
Associate Dean of Students  
Career Planning Officer  
College Registrar 
Director 
Director of Policy Research  
Director of Administrative Services  
Director of Academic Advisement 
Director of Admissions 
Director of Admissions and Assessment 
Director of Admissions and Enrollment 
Director of Admissions and Enrollment 
Management 
Director of Admissions and Enrollment Planning  
Director of Admissions and Financial Aid 
Director of Admissions and Interinstitutional 
Relations 
Director of Admissions and Planning  
Director of Admissions and Records  
Director of Admissions and Student Affairs 
Director of Admissions (Equality of Opportunity 
Program)  
Director of Alumni Affairs 
Director of Art Museum 
Director of Career Planning 
Director of Center for Contemporary Arts and 
Letters 

Director of Center for Economic Education 
Director of Chemical Laboratories 
Director of College Housing 
Director of Comparative Development Studies 
Center 
Director of Continuing Education  
Director of Cooperative College Center  
Director of Counseling 
Director of Earth and Space Sciences Lab 
Director of Education 
Director of Engineering Laboratories  
Director of Equality of Opportunity Program  
Director of Field Studies 
Director of Financial Aid 
Director of Fine Arts Center 
Director of Great Lakes Laboratory 
Director of Home Economics Education  
Director of Instructional Resources  
Director of International Education  
Director of Laboratory Animal Facilities  
Director of Libraries 
Director of News Bureau 
Director of Nursing 
Director of Outdoor Education  
Director of Physical Education  
Director of Physical Laboratories  
Director of Residential Life 
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Director of Student Activities 
Director of University Systems Analysis 
Environmental Health Officer 
Manager 
Student Financial Aids Officer 
Supervisor of College Nursing Services 
Teaching Hospital Director of Biomedical 
Engineering Teaching Hospital  
Director of Management Engineering Teaching 
Hospital  

Director of Medical Radiography Teaching 
Hospital  
Director of Pharmacy 
Teaching Hospital Director of Physical Therapy  
Teaching Hospital Director of Rehabilitation 
Therapy  
Teaching Hospital Director of Respiratory Therapy  
Teaching Hospital Director of Social Services 
Teaching Hospital Medical Records Director 

 

APPENDIX B TO ARTICLE XI 

ATHLETIC TITLES 

1 – Division I Campuses – Athletic Director 
and Staff 
 
Division I Director of Athletics/Athletic  
Director  
Division I Senior Associate  
Athletic Director  
Division I Associate Athletic Director 
Division I Senior Assistant Athletic Director  
Division I Senior Woman Administrator 
Division I Assistant Athletic Director 
Division I Director of Athletic Advancement or 
Development 
Division I NCAA Compliance Director 
Division I Athletic Marketing Director 
Division I Athletic University Relations 
Director 
 
*RP indicates revenue producing sports. 
 
 
 
 

 
 
 
 
 
 
2 – Division I Revenue Producing Sports – 
Coaching Titles 
 
Division I Head Football Coach (RP)*  
Division I Head Basketball Coach (RP)  
Division I Associate Head Coach (RP)  
Division I Associate Coach (RP) 
Division I Football Offensive Coordinator (RP) 
Division I Football Defensive Coordinator (RP) 
Division I Assistant Head Coach (RP) 
Division I First Assistant Coach (RP)  
Division I Second Assistant Coach (RP)  
Division I Coach (RP) 
Division I Assistant Coach (RP) 
 Division I Coaching Assistant (RP) 
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3 – Division I Nonrevenue Producing Sports – 
Coaching Titles 
 
Division I Head Coach 
Division I Associate Head Coach Division I 
Assistant Head Coach Division I Associate 
Coach Division I First Assistant Coach Division 
I Second Assistant Coach Division I Coach 
Division I Assistant Coach 
Division I Coaching Assistant 
 
 
4 – Division III Sports  
 
Director of Athletics  
Head Coach 
Assistant Head Coach 
Coach 
First Assistant Coach  
Associate Coach  
Assistant Coach  
Coaching Assistant 
Division I Head Coach (Showcase Sports) 
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APPENDIX C TO ARTICLE XI FUNDRAISING TITLES 

Director of Fundraising 
Associate Director of Fundraising 
 

ARTICLE XII: EVALUATION AND PROMOTION OF ACADEMIC AND 

PROFESSIONAL EMPLOYEES 

Title A. Evaluation of Academic Employees 
 
§ 1. Policy. It is the policy of the University to evaluate academic employees. 
 
§ 2. Purpose. The purpose of evaluation pursuant to this Title shall be the appraisal of the 
extent to which each academic employee has met his or her professional obligation. Written 
communication of such appraisal shall be sent to the academic employee concerned. The 
evaluations conducted pursuant to this Title may be considered by the chief administrative 
officer of a college and the college administrative officers in making decisions or 
recommendations with respect to continuing appointments, renewal of term appointments, 
promotions, discretionary adjustments to basic annual salary and for any other purpose 
where an academic employee’s performance may be a relevant consideration. Nothing 
contained herein shall prevent the chief administrative officer from taking such action as the 
chief administrative officer may deem appropriate to the operating requirements of the 
college. 
 
§ 3. Applicability. Pursuant to this Title academic employees may be evaluated; such 
evaluation, if any, is to be made by the chief administrative officer, or designee. 
 
§ 4. Criteria. In conducting evaluations pursuant to this Title, the chief administrative officer 
of the college concerned, or designee, may consider, but shall not be limited to consideration 
of, the following: 

 
(a)   Mastery of subject matter — as demonstrated by such things as advanced 
degrees, licenses, honors, awards and reputation in the subject matter field. 
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(b)  Effectiveness in teaching — as demonstrated by such things as judgment of 
colleagues, development of teaching materials or new courses and student reaction, 
as determined from surveys, interviews and classroom observation. 
 
(c)  Scholarly ability — as demonstrated by such things as success in developing and 
carrying out significant research work in the subject matter field, contribution to the 
arts, publications and reputation among colleagues. 
 
(d)  Effectiveness of University service — as demonstrated by such things as college 
and University public service, committee work, administrative work and work with 
students or community in addition to formal teacher-student relationships. 
 
(e)  Continuing growth — as demonstrated by such things as reading, research or 
other activities to keep abreast of current developments in the academic employee’s 
fields and being able to handle success- fully increased responsibility. 

 
Title B. Promotion of Academic Employees 
 
§ 1. Procedure. The chief administrative officer of a college, after giving consideration to 
recommendations of academic employees, including the committees, if any, of the 
appropriate department or professional area and other appropriate sources in connection 
with promotion of a specific academic employee, may promote, or recommend to the 
Chancellor for promotion, such persons as are, in the chief administrative officer’s judgment, 
best qualified. Nothing contained herein shall prevent the chief administrative officer of a 
college from taking such promotion action as the chief administrative officer may deem 
appropriate to the operating requirements of the college. 
 
§ 2. Criteria. Recommendations of academic employees, or their appropriate committees, or 
other appropriate sources may consider, but shall not be limited to consideration of, the 
following: 

 
(a)   Mastery of subject matter — as demonstrated by such things as advanced 
degrees, licenses, honors, awards and reputation in the subject matter field. 
 
(b)  Effectiveness in teaching — as demonstrated by such things as judgment of 
colleagues, development of teaching materials or new courses and student reaction, 
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as determined from surveys, interviews and classroom observation. 
 
(c)  Scholarly ability — as demonstrated by such things as success in developing and 
carrying out significant research work in the subject matter field, contribution to the 
arts, publications and reputation among colleagues. 
 
(d)  Effectiveness of University service — as demonstrated by such things as college 
and University public service, committee work, administrative work and work with 
students or community in addition to formal teacher-student relationships. 
 
(e)  Continuing growth — as demonstrated by such things as reading, research or 
other activities to keep abreast of current developments in the academic employee’s 
fields and being able to handle success- fully increased responsibility. 

 
§ 3. Length of Service. Completion of a minimum period of service with the University may be 
a consideration but shall not be a qualification for promotion. 
 
Title C. Evaluation and Promotion of Professional Employees 
 
§ 1. Policy. It is the policy of the University to evaluate on a regular basis the performance of 
all professional employees and to give such employees consideration for promotion. The 
Chancellor or designee shall provide for the administration of systems for evaluation and 
promotion of such employees. 
 
§ 2. Definitions. 

 
(a) “Promotion” shall mean an increase in a professional employee’s basic annual 
salary with a change in title and movement to a higher salary rank, resulting from a 
permanent significant increase or change in his or her duties and responsibilities as a 
consequence of movement from one position to another of greater scope and 
complexity of function at the same or different college. 
 
(b) “Immediate Supervisor” shall mean the person designated by the chief 
administrative officer for the purpose of evaluating professional employees. 
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§ 3. Promotion. 
 
(a) Professional employees may apply, and upon such application shall receive 
consideration, for promotion to vacant professional employee positions in the 
Professional Services Negotiating Unit which are to be filled, or for promotion in their 
present positions, provided, however, that nothing contained herein shall affect or 
operate to invalidate any promotion or appointment nor shall anything contained 
herein be construed to require promotions or appointments to vacant positions in 
the Professional Services Negotiating Unit to be made from among professional 
employees presently employed by the University. 
 
(b) Prior to making promotions or recommendations to the Chancellor for promotion 
of professional employees, the chief administrative officer shall review the 
supervisory evaluation and recommendations relating to such employees, together 
with the recommendations, if any, of the appropriate professional staff committees 
established for such purpose. 

 
§ 4. Evaluation. 

 
(a)   Each professional employee in the Professional Services Negotiating Unit shall 
have his or her performance evaluated by the employee’s immediate supervisor 
formally, in writing, once each year during the term of appointment and as changing 
conditions warrant, except where the employee is serving a final year in the 
University following notice of nonrenewal. Such evaluation shall be based on a 
performance program determined by the immediate supervisor after consultation 
with the employee, a copy of which shall be given to the employee. 
 
(b)  Performance shall be characterized, in summary, as either satisfactory or 
unsatisfactory. A professional employee whose performance is characterized as 
“unsatisfactory ” in a written report resulting from a formal evaluation may seek 
review of such report by the appropriate professional staff committee established for 
such purpose. 

 
§ 5. Criteria. As they relate to the duties, responsibilities and objectives of the position in 
which a professional employee is being evaluated or for which such employee is being 
considered for promotion, the following criteria may include but not be limited to: 
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(a)  Effectiveness in performance — as demonstrated, for example, by success in 
carrying out assigned duties and responsibilities, efficiency, productivity, and 
relationship with colleagues. 
 
(b)  Mastery of specialization — as demonstrated, for example, by degrees, licenses, 
honors, awards, and reputation in professional field. 
 
(c)  Professional ability — as demonstrated, for example, by invention or innovation 
in professional, scientific, administrative, or technical areas; i.e., development or 
refinement of programs, methods, procedures, or apparatus. 
 
(d)  Effectiveness in University service — as demonstrated, for example, by such 
things as college and University public service, committee work, and involvement in 
college or University related student or community activities. 
 
(e)  Continuing growth — as demonstrated, for example, by continuing education, 
participation in professional organizations, enrollment in training programs, 
research, improved job performance and increased duties and responsibilities. 

 
§ 6. Action by Chief Administrative Officer. Notwithstanding anything contained herein the 
chief administrative officer of a college may promote or recommend for promotion directly 
to the Chancellor, or designee, any professional employee in the Professional Services 
Negotiating Unit at the chief administrative officer’s college. 
 
ARTICLE XIII: LEAVE OF ABSENCE FOR EMPLOYEES IN THE 
PROFESSIONAL SERVICE 
 
§ 1. Definitions. Whenever used in this Article: 
 

(a)   The term “calendar year employee” shall mean any employee having a             
12-month professional obligation. 
 
(b)  The term “academic year employee ” shall mean any academic employee having 
an academic year professional obligation. 
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(c)  The term “college year employee” shall mean any professional employee, or any 
academic employee holding a librarian title, having an annual professional obligation 
of less than 12 months, except an academic employee holding a librarian title having 
an academic year professional obligation. 

 
Title A. Vacation Leave: Calendar Year Employees and College Year Employees 
 
§ 1. Accrual of Vacation Leave. 

 
(a)   Employees not in the Professional Services Negotiating Unit. 

(1)  Full-time calendar year and college year employees shall be eligible to 
accrue credits for vacation leave at the rate of one and three-quarter days a 
month for each month or major fraction thereof during the term of their 
professional obligation. Part-time calendar year and college year employees 
shall be eligible to accrue credits on a pro rata basis. On January 2nd of each 
year, one vacation day shall be added to the accrual balance of all employees 
eligible to accrue vacation leave. 
 
(2)  To accrue credits for vacation leave during each month, eligible full-time 
employees must be in full-pay status for such month, or major fraction 
thereof; eligible part-time employees must be in pay status consistent with 
their part-time service for such month, or major fraction thereof. 

 
(b)  Employees in the Professional Services Negotiating Unit.  

(1)  Employees hired prior to July 1, 1982: 
(a)   Full-time calendar year and college year employees shall be 
eligible to accrue credits for vacation leave at the rate of one and 
three-quarters days a month for each month or major fraction 
thereof during the term of their professional obligation. On January 
2nd of each year of the Agreement, one vacation day shall be added 
to the accrual balance of all employees eligible to accrue vacation 
leave. 
 
(b)  To accrue credits for vacation leave during each month, eligible 
full-time employees must be in full-pay status for such month, or 
major fraction thereof. 



Policies of the Board of Trustees Page 59 
 

(2)  Employees hired on or after July 1, 1982: 
(a)   Commencing December 1, 1982, calendar year and college year 
employees who serve on a full-time basis and are appointed 
effective on or after July 1, 1982, shall be eligible to accrue credits 
for vacation leave for each month or major fraction thereof during 
the term of their professional obligation according to the following 
schedule. On January 2nd of each year of the Agreement, one 
vacation day shall be added to the accrual balance of all employees 
eligible to accrue vacation leave. 

 

Years of Service  Vacation Leave Accrual Rate 

0-1    11⁄4 days per month (15 days) 
2    11⁄3 days per month (16 days) 
3, 4, 5    11⁄2 days per month (18 days) 
6    12⁄3 days per month (20 days) 
7    13⁄4 days per month (21 days) 

 

(b)  To accrue credits for vacation leave during each month, eligible 
full-time employees must be in full-pay status for such month, or 
major fraction thereof. 

 
(c) Part-time calendar year and college year employees shall be 
eligible to accrue credits for vacation leave as follows: 
 

 
(1)  (a)  Academic Employees who teach:    Receive: 

1 course      1⁄4 day per month 
2 courses      1⁄2 day per month 
3 courses         1 day per month 
 

(b)  Part-time academic employees whose professional obligations, as 
determined by the College President, are primarily other than teaching 
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classes shall be eligible to accrue vacation leave in accordance with the 
compensation requirements for part-time professional employees as 
specified below. 

(2)  Effective July 2, 2007 

Professional Employees who earn:   Receive: 

Up to $11,767     1⁄4 day per month 
$11,768 to $17,754    1⁄2 day per month 
$17,755 to $23,740    1 day per month 
$23,741 or higher    11⁄4 days per month 

Effective July 2, 2008 

Professional Employees who earn:   Receive: 

Up to $12,120     1⁄4 day per month 
$12,121 to $18,287    1⁄2 day per month 
$18,288 to $24,453    1 day per month 
$24,454 or higher    11⁄4 days per month 

  

Effective July 2, 2009 

Professional Employees who earn:   Receive: 

Up to $12,483     1⁄4 day per month 
$12,484 to $18,835    1⁄2 day per month 
$18,836 to $25,186    1 day per month 
$25,187 or higher    11⁄4 days per month 
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Effective July 2, 2010 

Professional Employees who earn:   Receive: 

Up to $12,983     1⁄4 day per month 
$12,984 to $19,589    1⁄2day per month 
$19,590 to $26,194    1 day per month 
$26,195 or higher    11⁄4 days per month 

 

(3)  To accrue credits for vacation leave during each month, eligible part- time 
employees must be in pay status consistent with their part-time service for such 
month, or major fraction thereof. A part time employee who is employed on a fee-
for-service, per diem, or hourly basis, whose professional obligation is less than a day 
of work per week, shall not be considered an eligible employee for purposes of 
accrual of vacation leave. 

 

§ 2. Maximum Accumulation. 
 

(a)   Employees not in the Professional Services Negotiating Unit. Accumulations of 
vacation leave credits by members of the professional staff not in a negotiating unit 
established pursuant to Article 14 of the Civil Service Law (managerial/confidential 
employees) may exceed 40 days within any calendar year; pro- vided, however, such 
accumulations shall not exceed 40 days as of the first day of any calendar year. In the 
case of part-time employees who accrue vacation leave credits on a pro rata basis, 
the maximum accumulation shall also be determined on a pro rata basis. In the event 
of death, retirement, resignation or other nondisciplinary separation from University 
service, or change of the period of professional obligation from calendar year or 
college year to academic year, an employee shall be compensated for such 
accumulated and unused vacation leave credits not to exceed a maximum of 30 days, 
such payment to be computed on the basis of the basic annual salary otherwise 
payable. In the case of death while in service, such payment shall be made to the 
deceased employee’s estate or as provided pursuant to the Estates, Powers and 
Trusts Law. No payment pursuant to this subdivision shall be made if the employee 
moves to a position in another State agency which is covered by the attendance rules 
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for employees in the State classified service. 
 
(b)  Employees in the Professional Services Negotiating Unit. On January 1 of each 
calendar year, an employee’s accrued vacation leave credits may not exceed 40 days. 
An employee’s total vacation leave credits may exceed 40 days during the calendar 
year but the employee must use the amount over 40 days or forfeit it on the last day 
of the calendar year. In the event of death, retirement, resignation or other 
nondisciplinary separation from University service, or change of the period of 
professional obligation from calendar year or college year to academic year, an 
employee shall be compensated for such accumulated and unused vacation leave 
credits not to exceed a maximum of 30 days, such payment to be computed on the 
basis of the basic annual salary otherwise payable. In the case of death while in 
service, such payment shall be made to the deceased employee’s estate or as 
provided pursuant to the Estates, Powers and Trusts Law. No payment pursuant to 
this subdivision shall be made if the employee moves to a position in another State 
Agency which is covered by the attendance rules for employees in the State classified 
service. 

 
§ 3. Authorization for Use. Vacation shall be taken at such times as shall be approved by the 
chief administrative officer. Where the chief administrative officer, or designee, denies an 
employee’s request for vacation the employee, upon request, shall be given the reasons for 
such denial in writing. 
 
§ 4. Charges. When an employee is on vacation, the employee shall not be required to charge 
vacation leave for any day upon which the employee would not have been required to be 
available to work had the employee not been on vacation. 
 
Title B. Vacation Leave: Academic Year Employees 
 
§ 1. Accrual of Vacation Credit. Academic year employees shall not accrue credit for vacation 
leave and shall not be granted any such leave. 
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Title C.  Sick Leave 
 
§ 1. Accrual. 
 

(a) Employees not in the Professional Services Negotiating Unit. Full-time 
employees shall be eligible to accrue credits for sick leave at the rate of one 
and three-quarter days a month for each month, or major fraction thereof, 
during the term of their professional obligation. Part-time employees shall be 
eligible to accrue such credits on a pro rata basis. To accrue credit for sick 
leave during each month, full-time employees must be in full pay status for 
such month or major fraction thereof; eligible part-time employees must be 
in pay status consistent with their part-time service for such month or 
fraction thereof. 
 

(b) Employees in the Professional Services Negotiating Unit. 
(1)  Employees hired prior to July 1, 1982. Full-time employees shall 
be eligible to accrue credits for sick leave at the rate of one and 
three-quarters days a month for each month, or major fraction 
thereof, during the term of their professional obligation. To accrue 
credit for sick leave during each month, full-time employees must be 
in full-pay status for such month or major fraction thereof. 

 
(2)  Employees hired on or after July 1, 1982. Commencing December 
1, 1982 employees who serve on a full-time basis and are appointed 
effective on or after July 1, 1982, shall be eligible to accrue credits 
for sick leave for each month, or major fraction thereof, during the 
term of their professional obligation as follows: 
 

Years o f Service   Sick Leave Accrual Rate 

0-1    11⁄4 days per month (15 days) 
2    11⁄3 days per month (16 days) 
3, 4, 5    11⁄2 days per month (18 days) 
6    12⁄3 days per month (20 days) 
7    13⁄4 days per month (21 days) 



Policies of the Board of Trustees Page 64 
 

(3)  To accrue credits for sick leave during each month, full-time 
employees must be in full-pay status for such month or major 
fraction thereof. 

(4)  Part-time academic year, calendar year and college year 
employees shall be eligible to accrue credits for sick leave as follows: 

(a)  Academic Employees who teach:   Receive: 

1 course      1⁄4 day per month 
2 courses      1⁄2 day per month 
3     courses     1 day per month 

 
Effective July 2, 2007  
 

Professional Employees who earn:  Receive: 
Up to $11,767     1⁄4 day per month 
$11,768 to $17,754    1⁄2 day per month 
$17,755 to $23,740    1 day per month 
$23,741 or higher    11⁄4 days per month 

 
Effective July 2, 2008 
 

Professional Employees who earn:  Receive: 
Up to $12,120     1⁄4 day per month 
$12,121 to $18,287    1⁄2 day per month 
$18,288 to $24,453    1 day per month 
$24,454 or higher    11⁄4 days per month 

 
Effective July 2, 2009 

 
Professional Employees who earn:  Receive: 
Up to $12,483     1⁄4 day per month 
$12,484 to $18,835    1⁄2 day per month 
$18,836 to $25,186    1 day per month 
$25,187 or higher    11⁄4 days per month 
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Effective July 2, 2010 
 
Professional Employees who earn:  Receive: 
Up to $12,983     1⁄4 day per month 
$12,984 to $19,589    1⁄2day per month 
$19,590 to $26,194    1 day per month 
$26,195 or higher    11⁄4 days per month 

 
To accrue credit for such leave during each month, eligible part-time employees must be in 
pay status consistent with their part-time service for such month, or major fraction thereof. 
A part-time employee who is employed on a fee-for-service, per diem, or hourly basis, whose 
professional obligation is less than a day of work per week, shall not be considered an eligible 
employee for purposes of accrual of sick leave. 
 
§ 2. Other Sick Leave Credits. Upon appointment to a position in the unclassified service, an 
employee shall be credited with any sick leave credits accrued pursuant to the Attendance 
Rules for the classified service. 
 
§ 3. Maximum Accumulation. Accumulation of sick leave credits pursuant to sections 1 and 2 
of this Title shall not exceed 200 days; provided, however, in the case of part-time employees 
who accrue sick leave on a pro rata basis, the maximum accumulation shall also be 
determined on a pro rata basis. 
 
§ 4. Authorization for Use. 

 
(a)   For purposes of this section 4, “temporary disability” shall be defined as any 
temporary mental or physical impairment of health, including such an impairment 
resulting from pregnancy, which disables an employee from the full performance of 
duty. 
 
(b)  The chief administrative officer shall permit employees who are unable to 
perform their duties because of claimed temporary disability to use any and all sick 
leave credits which they have accumulated pursuant to sections 1 and 2 of this Title. 
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(c)  The chief administrative officer may at any time require an employee to furnish 
suitable medical evidence from the employee’s physician to substantiate a claimed 
temporary disability. In the absence of such suitable medical evidence, the chief 
administrative officer may require an employee to be examined by a physician 
selected by the college at its expense. In the event medical evidence does not 
substantiate a claimed temporary disability, use of sick leave credits shall be 
disallowed and the employee shall be placed on leave without pay. 
 
(d)  Subject to prior approval of the chief administrative officer, an employee shall be 
allowed to use up to a maximum of 30 days of sick leave from July 2nd of each year 
to July 1st of the succeeding year accumulated pursuant to sections 1 and 2 of this 
Title for absences from work necessitated by a death or illness in the employee's 
immediate family. The chief administrative officer's approval of requests for sick 
leave for purposes described in this subdivision shall not be unreasonably withheld. 
 
(e)  The chief administrative officer may require an employee who has been absent 
due to a temporary disability, prior to and as a condition of return to work, to be 
examined, at the expense of the College, by a physician selected by the College, to 
establish that the employee is no longer disabled and that a return to work will not 
jeopardize the health of other employees. Such examination may not be regularly 
required. 
 
(f)  Subject to prior approval of the chief administrative officer, an employee certified 
as visually handicapped by the New York State Commission for the Blind and Visually 
Handicapped shall be allowed to use, up to a maximum of 26 days in any one 
calendar year, sick leave accumulated pursuant to sections 1 and 2 of this Title for 
the purpose of obtaining a guide dog and required training related thereto. Upon 
written request, the chief administrative officer also may, in the chief administrative 
officer’s discretion, advance up to 26 days of sick leave for the purposes described in 
this paragraph to such certified employee who has exhausted accumulated leave 
credits, provided the cumulative total of sick leave credits charged and/or advanced 
for this purpose does not exceed 26 days in any one calendar year. Such advanced 
sick leave credits shall be repaid, as soon as practicable after the employee’s return 
to duty, from subsequent accumulations of time credits. The outstanding unrepaid 
sick leave credits advanced to an employee under the provisions of this paragraph 
shall not at any time exceed a total of 26 days. The chief administrative officer’s 
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approval of requests for sick leave for purposes described in this paragraph shall not 
be unreasonably withheld. 

 

§ 5. Additional Sick Leave. 
 
(a)   The chief administrative officer may grant an employee sick leave in addition to 
that provided by sections 1 and 2 of this Title. Such additional sick leave may be at 
full salary, or such part thereof as the chief administrative officer may determine, or 
without salary. Additional sick leave at full or partial salary, together with use of any 
sick leave provided by sections 1 and 2 of this Title, shall not exceed a total of six 
calendar months. Additional sick leave without salary shall not exceed one calendar 
year. Additional sick leave at full or partial salary pursuant to this paragraph shall not 
be approved until all sick leave credits accumulated pursuant to sections 1 and 2 of 
this Title have been exhausted. 
 
(b)  The chief administrative officer may grant an employee sick leave in addition to 
that provided by paragraph (a) of this section. Such additional sick leave may be at 
full salary or such part thereof as the chief administrative officer may determine, or 
without salary. The Chancellor may require submission of such leave requests by an 
institution for approval when the Chancellor deems it in the best interest of the 
University. 
 
(c)  Prior to being granted additional sick leave provided by this section an employee 
may be required to furnish such medical evidence from the employee’s physician as 
may be requested  or submit to medical examination by a physician selected by the 
college or University at its expense. 

 
§ 6. Charges. When an employee is on sick leave, the employee shall not be required to 
charge sick leave credit for any day upon which the employee would not have been required 
to be available to work had the employee not been on sick leave. 
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Title D. Holiday Leave 

§ 1. Holiday Leave. 
 

(a) A calendar year or college year employee shall be eligible to observe the following  
days prescribed by law as holidays: New Year’s Day, Martin Luther King Day, Lincoln’s 
Birthday, Washington’s Birthday, Memorial Day, Independence Day, Labor Day, 
Columbus Day, Election Day, Veterans Day, Thanksgiving Day and Christmas Day. The 
college chief administrative officer may designate two holidays as floating holidays in lieu 
of the holidays set forth above. The college chief administrative officer may designate an 
alternate date on which one of the holidays is to be observed. If a second holiday is 
designated the employee may select a date on which to observe the second holiday, with 
the approval of the employee’s supervisor and consistent with the operating needs of 
the campus. The employee must observe such second holiday before the beginning of 
the next academic year. The college chief administrative officer’s designation shall be 
announced following consultation with the certified representative of employees in the 
professional service in September of the academic year. 

 
(b)  An employee who is eligible to observe holidays shall be granted a compensatory day 
off when any holiday specified in subdivision (a) of this section falls on a Saturday, a 
Sunday, or a pass day. 
 
(c)  An employee who is eligible to observe holidays who is required to work on a holiday 
shall be granted a compensatory day off. An employee who is eligible to observe 
Thanksgiving or Christmas, and who is required to work on such holiday, shall be granted 
one and one-half compensatory days off. 
 
(d)  Compensatory days off shall be scheduled at times mutually convenient to the 
employee and the University and used within one year of accrual or forfeited. 

 

 

 

 



Policies of the Board of Trustees Page 69 
 

Title E. Sabbatical Leave 

§ 1. Policy. Sabbatical leaves for professional development may be made available to 
members of the professional staff who meet the requirements set forth below. The objective 
of such leave is to increase an employee’s value to the University and thereby improve and 
enrich its program. Such leave shall not be regarded as a reward for service nor as a vacation 
or rest period occurring automatically at stated intervals. 
 
§ 2. Purpose. Sabbatical leaves shall be granted for planned travel, study, formal education, 
research, writing or other experience of professional value. 
 
§ 3. Eligibility. Academic employees having continuing appointments and college 
administrative officers not in a negotiating unit established pursuant to Article XIV of the Civil 
Service Law who have completed at least six consecutive years of service within the 
University or who, if they previously have had a sabbatical leave, have completed at least six 
consecutive years of service within the University from the date of return from their last 
sabbatical leave, shall be eligible for sabbatical leave. In computing consecutive years of 
service for the purpose of this section, periods of vacation leave and periods of sick leave 
with salary shall be included; periods of leaves  of absences, other than vacation and sick 
leave with salary, and periods of part-time service shall not be included but shall not be 
deemed an interruption of otherwise consecutive service. 
 
§ 4. Terms and Conditions. Sabbatical leaves may be granted for periods of one year at rates 
not to exceed one-half basic annual salary or for periods of one-half year at rates not to 
exceed full basic annual salary. Eligible employees on sabbatical leave may, with the prior 
approval of the chief administrative officer, accept fellowships, grants-in-aid, or earned 
income to assist in accomplishing the purposes of their leaves. In such cases, the chief 
administrative officer may adjust the sabbatical leave salaries to reflect such income, either 
prior to or during the periods of such leaves, provided, however, that in no case shall 
sabbatical leave salary be reduced if total earnings are less than full salary. 
 
§ 5. Applications. Applications for sabbatical leaves shall be submitted to the chief 
administrative officer as far in advance as possible of the requested effective date of the 
leave, but in no event later than six months in advance of such date unless such requirement 
is expressly waived by the chief administrative officer. Each application shall include a 
statement outlining the program to be followed while on sabbatical leave, indicating any 
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prospective income, stating that the applicant will continue as a member of the professional 
staff for a minimum of one year upon return and stating that upon return the applicant will 
submit to the chief administrative officer a detailed report of professional activities and 
accomplishments while on sabbatical leave. 
 
§ 6. Approval. Consistent with provisions of section 4 of this Title, the chief administrative 
officer may approve such sabbatical leave as the chief administrative officer deems 
appropriate and such leave shall be reported to the Chancellor. 
 
§ 7. Leave Credits. Vacation leave and sick leave credits shall not be accrued or used during 
sabbatical leave. 
 
Title F. Other Leaves 
 
§ 1. Approval. 
 

(a)  Other Leaves for Academic Employees. The chief administrative officer may grant 
other leaves of absence for employees at full salary or reduced salary, or without 
salary, for the purpose of professional development, acceptance of assignments of 
limited duration with other universities and colleges, governmental agencies, foreign 
nations, private foundations, corporations and similar agencies, as a faculty member, 
expert, consultant or in a similar capacity, or for other appropriate purposes 
consistent with the needs and interests of the University. Leave of absence without 
salary may also be granted under appropriate circumstances, for the purpose of child 
care. Leaves of absence at full or reduced salary pursuant to provisions of this section 
shall be reported to the Chancellor. The Chancellor may require submission of such 
leave requests by an institution for his approval when he deems it in the best interest 
of the University. 
 
(b)  Leaves of Absence for Professional Employees and Other Professional Staff. The 
chief administrative officer may grant other leaves of absence for employees at full 
salary or reduced salary, or without salary, for the purpose of professional 
development, acceptance of assignments of limited duration with other universities 
and colleges, governmental agencies, foreign nations, private foundations, 
corporations and similar agencies, as a faculty member, expert, consultant or in a 
similar capacity, or for other appropriate purposes consistent with the needs and 
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interests of the University. Leave of absence without salary may also be granted 
under appropriate circumstances, for the purpose of child care. Leaves of absence at 
full or reduced salary pursuant to provisions of this section shall be reported to the 
Chancellor. The Chancellor may require submission of such leave requests by an 
institution for approval when the Chancellor deems it in the best interest of the 
University. 
 

§ 2. Application. Applications for such leaves of absence shall be made to the chief 
administrative officer. Each such application shall include a statement of the purpose for 
which the leave is requested, its anticipated duration and its values to the applicant and the 
University. 
 
§ 3. Leave Credits. Vacation leave and sick leave credits shall not be accrued or used during a 
period of leave pursuant to provisions of this section. 
 

Title G. Disability Leave 
 
§ 1. Disability Leave. 
 

(a)  Upon being discontinued from service in accordance with provisions of the State 
University Group Disability Insurance Program, an employee shall be granted a leave 
without pay for disability and shall be continued on such leave without pay until the 
disability ceases, the employee reaches age sixty- five, or death, whichever event occurs 
first. Notwithstanding the foregoing, after five calendar years on such leave, an employee 
shall not have any right or entitlement to be restored to regular employment status. For 
purposes of the State University Group Disability Insurance Program, the chief 
administrative officer may require an employee to be examined by a physician selected by 
the college at its expense. Determination that a disability exists may be made by the chief 
administrative officer upon the advice of the college’s examining physician. 
Notwithstanding the failure of an employee to cooperate with the college’s examining 
physician, a determination that a disability exists may be made by the chief administrative 
officer upon advice of the college’s examining physician that there are reasonable grounds 
to assume that a disability benefit would be payable in accordance with the State 
University Group Disability Insurance Program. If the chief administrative officer 
determines, in accordance with the provisions of this section, that a disability exists, the 
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employee must apply for disability benefits under the State University Group Disability 
Insurance Program. In the event the employee does not apply for disability benefits, the 
employee shall be placed on disability leave without pay. If, upon a finding that an 
employee is not disabled, the disability insurance carrier disapproves an employee’s 
application for benefits, the employee shall be restored to regular employment status. 

 
(a) Discontinuation from Service of Employees not Covered by the State University 
Group Disability Insurance Program. Upon being discontinued from service as a result of a 
disability which prevents performance of the employee’s duties, an employee shall be 
granted a leave without pay until the disability ceases, the employee reaches age 65, or 
death, whichever event occurs first. Notwithstanding the foregoing, after five calendar 
years on such leave, an employee shall not have any right or entitlement to be restored to 
regular employment status. For purposes of determining the existence of such a disability, 
the chief administrative officer may require an employee to be examined by a physician 
selected by the college at its expense. Determination that a disability exists may be made 
by the chief administrative officer upon the advice of the college’s examining physician. 
Notwithstanding the failure of an employee to cooperate with the college’s examining 
physician, a determination that a disability exists may be made by the chief administrative 
officer upon advice of the college’s examining physician that there are reasonable grounds 
to assume that a disability exists which would prevent an employee from performing the 
employee’s duties. If the chief administrative officer determines, in accordance with the 
provisions of this section, that such a disability exists, the employee shall be placed on a 
disability leave without pay. Where appropriate, the chief administrative officer, after 
consulting with the college’s examining physician, may refer the employee to an 
employee assistance program or to other service agencies. The employee, however, shall 
be permitted to use any and all sick leave credits which have been accumulated pursuant 
to Title C, sections 1 and 2 of this Article and may request additional sick leave pursuant to 
Title C, section 5. An employee who has been placed on disability leave without pay 
pursuant to this section may subsequently request to be restored to regular employment 
status. Such request must be submitted in writing to the chief administrative officer 
accompanied by suitable medical evidence from the employee’s physician that the 
employee no longer has a disability which would prevent performance of the employee’s 
duties. Following receipt of such submissions, the chief administrative officer may require 
the employee to be examined by a physician selected by the college at its expense  
prior to making a determination whether to restore the employee to regular employment 
status. Upon a finding by the college’s examining physician that the employee no longer 
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has a disability which would prevent performance of the employee’s duties, the employee 
shall be restored to regular employment status. Upon a finding by the college’s examining 
physician that the employee continues to have a disability which prevents performance of 
the employee’s duties, the chief administrative officer may require the employee to be 
examined by a physician from the New York State Department of Civil Service Employee 
Health Service at the college’s expense prior to making a determination whether to 
restore the employee to regular employment status. The determination of whether to 
restore the employment status may be made by the chief administrative officer upon the 
advice of the physician from the employee health service concerning the existence of a 
disability which would prevent the employee from performing the employee’s duties. 

 
Title H. Study Leaves for the Chancellor and Chief Administrative Officers 
 
§ 1. Third Year of Service. The Board of Trustees may grant the Chancellor and the chief 
administrative officer of each college a two-month  study leave at full salary during every 
third year of service subsequent to the date of initial appointment or the date of the last 
leave taken pursuant to this Title. Vacation leave accrued for the third year of service shall be 
credited toward the study leave. Such leave shall be for the specific purpose of improving the 
administrative and academic performance of the Chancellor and of the chief administrative 
officer. 
 
§ 2. Five Years of Service. The Board of Trustees may grant the Chancellor and the chief 
administrative officer of each college a one-semester study leave or equivalent at full salary 
at the end of a period of five years of service subsequent to the date of initial appointment or 
the date of the last leave taken pursuant to this Title. Vacation leave accrued during the fifth 
year of service shall be credited toward the study leave. Such leave shall be for the specific 
purpose of improving the administrative and academic performance of the Chancellor and of 
the chief administrative officer. 
 
Title I. Attendance Records 
 
§ 1. Attendance Records. Employees shall be required to certify their presence and record 
any absences on forms to be provided by the State. Employees shall also be required to 
record on such forms any charges to or accruals of vacation or sick leave credits. Such forms 
shall be submitted to the chief administrative officer, or designee, for review on a monthly 
basis. 
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Title J. Other Absences 
 
§ 1. Unauthorized Absence. 

 
(a)   Any employee absent from work without authorization shall be placed on leave 
without pay. In the event an employee’s unauthorized absence continues for ten 
consecutive work days and the employee has not provided a written explanation for 
such absence to the chief administrative officer by the close of business of the tenth 
workday following the commencement of such unauthorized absence, the 
employee’s leave without pay status shall continue for the remainder of the 
semester in effect on the tenth consecutive workday  of absence where the College 
has hired a replacement for the employee. 
 
(b)  If the unauthorized absence without written explanation continues for a total of 
30 consecutive workdays the employee shall be deemed to have resigned. 
 
(c)  If, prior to being deemed to have resigned, an employee provides suitable 
medical evidence in accordance with Title C, section 4, subdivision (c) of this Article 
which substantiates a claim of temporary disability, the employee may be placed on 
sick leave. Any sick leave under this subdivision shall commence upon substantiation 
of a claim of temporary disability by suitable medical evidence. 

 
§ 2. Absence: Extraordinary Circumstances. An employee who has reported for work and, 
because of extraordinary circumstances beyond the employee’s control, for example, 
extreme weather conditions or physical plant breakdown, is directed by the chief 
administrative officer, or designee, to leave work, shall not be required to charge such 
directed absence during such day against leave accruals. Any such release of employees shall 
not create any right to equivalent time off by employees who are not directed to leave work. 
 
Title K. Limitations 
 
§ 1. Term Appointments. Nothing contained herein shall be deemed to extend the term of 
appointment of employees, and all leaves of absence shall, in any event, terminate upon the 
expiration of such appointment. 
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ARTICLE XIV:  TERMINATIONS OF SERVICE 
 
Title A. Termination at Will 
 
§ 1. Temporary Appointments. The services of academic and professional employees having 
temporary appointments may be terminated at will by the chief administrative officer of the 
college concerned, not- withstanding any other provision of this Article XIV. There shall be no 
right of appeal from such a termination. 
 
Title B. Automatic Termination 
 
§ 1. Term Appointments. The services of academic and professional employees having term 
appointments shall cease automatically at the end of their specified terms. There shall be no 
right of appeal from a nonrenewal of a term appointment. 
 
Title C. Termination for Age or for Physical or Mental Incapacity 
 
§ 1. Retirement. The services of academic and professional employees may be terminated at 
any time for age or for physical or mental incapacity in accordance with Article XV, Title D, of 
these Policies. 
 
ARTICLE XV: RETIREMENT 
 
Title A. Membership in Retirement Systems 
 
§ 1. Requirement. Members of the professional staff, other than persons having temporary 
appointments, shall, if eligible, become members of either the New York State Employees 
Retirement System or the New York State Teachers Retirement System, or shall elect the 
Optional Retirement Program. 
 
Title B. Voluntary Retirement 
 
§ 1. Notice. Members of the professional staff who wish to retire at an age earlier than 70 
under the provisions of the retirement systems of which they are members shall, prior to 
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applying for such retirement, notify and consult with the chief administrative officer of the 
college concerned with respect to the effective date of such retirement. 
 
Title C. Retirement for Physical or Mental Incapacity 
 
§ 1. Policy. Professional staff employees may be retired and their services terminated by the 
Board of Trustees, after receipt of the recommendation of the Chancellor and upon medical 
advice, for mental or physical incapacity which prevents such persons from adequately 
performing their duties. 
 
Title D. Privileges after Retirement 
 
§ 1. Emeritus Status. Members of the University faculty who retire in good standing, in 
accordance with the provisions of Title B or C of this Article shall be entitled to append the 
term “Emeritus” to the title of their academic or administrative post after the time of 
retirement. 
 
§ 2. Privileges. Emeritus rank shall carry with it such of the following privileges which, in the 
judgment of the chief administrative officer, are feasible: use of library and study facilities, 
use of office and laboratory space, eligibility for research grants, and representation of the 
University in professional groups. 
 
ARTICLE XVI:  PLAN FOR THE MANAGEMENT OF CLINICAL 
PRACTICE INCOME 
 
§ 1. Policy. It is the policy of the University that each school of medicine and dentistry and 
the College of Optometry shall have a plan for the management of clinical practice income 
that is consistent with the requirements set forth in this Article. 
 
§ 2. Development of Plan. The Chancellor shall take all necessary steps to develop and 
implement plans for the management of clinical practice income consistent with this Article 
and with the provisions of the applicable collective bargaining agreement. Nothing contained 
in the plan shall allow actions to be taken by the individual plan members or any governing 
board which are inconsistent with the educational mission of the college. 
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§ 3. Implementation of Plan. Any plan which is determined pursuant to such a collective 
bargaining agreement to be consistent with the requirements of section 4 of this Article shall 
be implemented by the Chancellor as soon as the governing board of such plan is elected 
pursuant to section 4 (c) (2) of this Article or convened by the Chancellor should an election 
not occur, or within 45 days after a determination made pursuant to the applicable collective 
bargaining agreement, whichever is earlier. The Chancellor shall provide written  
certification to the Director of the State Division of the Budget, the Director of the 
Governor’s Office of Employee Relations, the State Comptroller and the certified 
representative of employees in the Professional Services Negotiating Unit that any plan 
consistent with the requirements of section 4 of this Article has been implemented. 
 
§ 4. Plan Requirements. Any clinical practice management plan shall be consistent with the 
following requirements: 
 
(a)  Definitions. 

(1)  “Chief administrative officer” shall mean the president. The president shall 
assure that no actions are taken under the clinical practice plan that are inconsistent 
with the educational mission of the college. 
 
(2)  “Clinical practice” shall mean the act of providing all forms of medical and health 
care, including patient consultations, and the act of performing clinical investigation 
involving patients, for which acts a fee for professional service is customarily 
charged. Clinical practice may be organized along depart- mental, multi-
departmental, or institutional-wide lines. Clinical practice shall be restricted to 
facilities of a health sciences or medical center, school of dentistry, College of 
Optometry, or affiliated institution except: 

 
(a)   for unusual circumstances or consultation; 
 
(b)  during periods of vacation, in the case of calendar year employees; 
 
(c)  during the period following the completion of professional obligation, in 
the case of academic year employees; and 
 
(d)  during such other times mutually agreed upon by the employee and the 
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chief administrative officer or designee after discussion of elements, 
including but not necessarily limited to institutional objectives and the 
employee’s commitments as a faculty member to instruction, research, 
clinical service and facility utilization. 
 

(3)  “Clinical practice income” shall mean the income from fees for professional 
services rendered in connection with clinical practice, including salaries paid by 
affiliated institutions, but excluding any income derived from clinical practice at 
facilities other than those of a health sciences or medical center, school of dentistry, 
College of Optometry, or affiliated institution: 

 
(a)   during an employee’s vacation, in the case of calendar year employees; 
 
(b)  during the period following the completion of professional obligation, in 
the case of academic year employees; and 
 
(c)  during such other times as may be mutually agreed upon by the 
employee and the chief administrative officer or designee after discussion of 
elements, including but not necessarily limited to institutional objectives and 
the employee’s commitments as a faculty member to instruction, research, 
clinical service and facility utilization. State basic annual salary, research 
grants, royalties, honoraria for lectures and income unrelated to patient care 
are not considered clinical practice income. The chief administrative officer 
or designee may, in his or her discretion, waive from inclusion in clinical 
practice income salaries paid by affiliated institutions to specific employees, 
if in his or her judgment it is in the best interest of the institution; provided, 
however, such salaries shall be included in determining maximum allowable 
compensation. 

 
(4)  “Basic annual salary,” for the limited purpose of this Article, shall mean that 
salary which is obtained from the direct appropriation of state monies for the 
purpose of paying wages which may not exceed the maximum state salary for an 
employee’s academic rank. 

 
(b)  Participation in a plan for the management of clinical practice. 

(1)  Any employee who meets all of the following criteria must be a member of a plan 
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for the management of clinical practice: 
(a)  Serves in a position of academic or qualified academic rank in a 
school of medicine or dentistry in a State University health sciences 
or medical center, or College of Optometry, and who is not an intern, 
resident or fellow. 
 
(b)  Performs the professional clinical practice of medicine, dentistry, 
or optometry for which a fee for professional services is customarily 
charged, or a salary is customarily paid.  

(1)  The governing board may make provision for voluntary 
memberships for persons not required to participate but 
whose membership would be mutually beneficial. 
(2)  The chief administrative officer or designee, with the 
approval of the Chancellor, may grant exemptions from 
membership to employees whose primary employment is 
not with the State University of New York and who have only 
a limited connection with the State University. 

 
(c)  Governing Board. 

 
(1) Management of the plan. Subject to the requirements contained in 
section 4 of this Article, the day-to-day management of any plan shall rest in 
the governing board of the plan including, but not limited to, authority to 
review accounts, transmit reports to the chief administrative officer and 
establish supplementary guidelines for expending clinical practice income. 
For purposes of auditing and accounting, the governing board may, where 
appropriate, develop procedures to preserve patient confidentiality. Minutes 
of governing board meetings shall be circulated to each department and be 
available, at any reasonable time, for inspection by members of the practice 
plan. The members of the governing board shall be accountable to the 
University to implement and carry out its responsibilities set forth in this 
section. 

 
(2)  Composition and election. The governing board shall consist of one 
person from each clinical department in the school or college to which the 
plan pertains, elected once a year by majority vote of the members of such 
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department who are required to be members of a plan for the management 
of clinical practice, plus one at-large member from the basic science faculty 
elected by a majority vote of the members of such faculty. Procedures for 
the election of the governing board, which shall provide for secret ballots 
and equal voting rights for eligible voters, shall be established by the college 
president and the chapter president of the certified representative of 
employees in the Professional Services Negotiating Unit, subject to the 
approval of the Chancellor, no later than 15 days from the date a plan is 
received by the Chancellor for implementation after a determination that the 
plan is consistent with the requirements of this section. Provided, however, if 
an election has not been conducted 45 days following a determination that a 
plan is consistent with the requirements of this section, the Chancellor shall 
convene a governing board. 

 
(3)  Ex officio members. The chief administrative officer, or designee, and the 
dean shall be nonvoting members of the governing board. 

 
(4)  Subject to the requirements contained in this section, the governing 
board shall have the power to develop and promulgate operating procedures 
for the orderly transaction of its functions, including, but not limited to 
quorums, officers, terms of office, meetings and other items consistent with 
the requirements of this section. 

 
(d)  Accounting. Each plan shall provide for a central billing and accounting system 
under the control of the governing board. The accounting system shall provide a 
means to record transactions respecting collection and disbursement of clinical 
practice income including, but not limited to, such transactions involving a plan 
member, department, school of medicine or dentistry, College of Optometry, health 
sciences center, or medical center. All accounts shall be available at any reasonable 
time for inspection by the Chancellor, or designee, the chief administrative officer, or 
designee, and representatives of the State Division of the Budget and Department of 
Audit and Control. Monthly reports shall be forwarded to the Office of the Vice-
Chancellor for Finance and Business as determined by that office. The governing 
board shall pro- vide copies of the annual audit to plan members at least once each 
year. The governing board, or in the case of a plan organized along departmental 
lines, the department, shall provide each plan member an account of the amounts 
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billed and collected as a result of the plan member’s clinical practice and a summary 
of those accounts for which payment has not been received. Any professional or 
academic employee who is a plan member may authorize, on his or her behalf, the 
duly certified employee organization representing the Professional Services 
Negotiating Unit to request such information no more frequently than twice each 
year. Each plan member shall be required annually to provide such data as may be 
necessary for the institution to comply with the appropriate sections of the Public 
Health Law. Where clinical practice at an institution is organized along departmental 
lines the Chancellor shall approve a departmental billing system if the Chancellor 
determines it adequately complies with the above standards. In no event shall 
individual plan members be permitted to bill directly for fees for professional 
services. 
 
(e)  Auditing. All accounts shall be audited annually by independent auditing firms 
chosen by the governing boards to determine whether the operations of each plan 
for the management of clinical practice have been conducted in accordance with 
generally accepted accounting principles, the provisions of the plan for the 
management of clinical practice and supplementary guidelines for disbursement of 
clinical practice income developed by a governing board. 
 
(f) Maximum allowable compensation. At least once annually, the chief 
administrative officer or designee shall provide to each employee who is required to 
be a member of the clinical practice plan a statement in writing which sets forth the 
maximum allowable compensation which such employee may earn from all sources, 
including state basic annual salary, clinical practice income as previously defined, 
salary from an affiliated hospital and research grants, but excluding royalties, 
honoraria and income unrelated to patient care; provided, however, that 
compensation from a research sponsor shall be subject to the regulations of the 
sponsor. Such maximum allowable compensation shall be arrived at by the chief 
administrative officer or designee after consultation with the employee, the 
employee’s department chairperson and the dean, and after considering the 
employee’s present commitments and future goals in teaching, patient care and 
research, as well as the amount of clinical practice income attributable or likely to be 
attributable to the employee. With due consideration of the factors stated above, an 
employee’s maximum allow- able compensation shall not be unreasonably fixed at 
less than 250 percent of maximum state basic annual salary for the employee’s rank 
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when clinical practice income attributable to the employee, or available to the 
employee under provisions of a plan for management of clinical practice, permits 
maximum allowable compensation to be fixed at such percentage. Except as 
specifically provided hereafter, the maximum allowable compensation may not 
exceed 250 percent of the maximum state basic annual salary for a member’s rank. 
In special circumstances relating to recruitment of employees, the chief 
administrative officer or designee may authorize a newly recruited employee who is 
required to be a member to receive more than 250 percent of the maximum salary 
for such member’s rank, if in the chief administrative officer’s judgment the best 
interest of the institution is served, but in no event shall this authorization extend 
beyond the first two years of such member’s employment. With the approval of the 
Chancellor, or designee, the maximum allowable compensation of individual plan 
members may be increased to 275 percent of the maximum state basic annual 
salary. In exceptional cases related to the retention of physicians in difficult to retain 
specialties, the employee’s maximum allowable compensation may exceed 275 
percent with the approval of the Chancellor or designee. In making such 
recommendations, the chief administrative officer shall give due consideration to the 
competition for individuals in the particular specialty as indicated by the Association 
of the American Medical Colleges’ compensation data, and the hospital and other 
revenue generated by the employee’s clinical activities. Such exceptions shall not 
exceed five percent of the total number of physicians on a system-wide basis. The 
state shall pay fringe benefits only on the state basic annual salary. With the 
approval of the chief administrative officer or designee, the state and the certified 
representative of employees in the Professional Services Negotiating Unit, members 
of a clinical practice management plan at each school may elect by majority vote an 
alternate compensation method in which case plan members may be permitted to 
earn and retain amounts generated which exceed 200 percent of the maximum 
allowable state salary for such member’s rank provided, however, that 50 percent of 
such amounts authorized to be earned above the 200 percent level shall be paid into 
the fund in section 4 (g) (1). With the approval of the Chancellor, or designee, 
individual members of plans which have adopted the alternate compensation 
method may be permitted to earn and retain amounts which exceed 225 percent of 
the maximum allowable state salary for such member’s rank provided, however, that 
50 percent of such amounts authorized to be earned above the 225 percent level 
shall be paid into the fund in section 4 (g) (1). If selected, the alternate method shall 
be in lieu of the method of compensation first described in this subdivision. After an 
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approved clinical practice plan has been fully operational for a period of 12 months, 
the members of the plan may, subject to the approval of the Chancellor, state and 
the certified representative of employees in the Professional Services Negotiating 
Unit, elect by majority vote to change the method of compensation initially selected; 
provided, however, the methods of compensation are limited to the two methods 
provided in this subdivision. 
 
(g)  Disbursement of clinical practice income. Provisions for disbursement of clinical 
practice income shall provide for the following in order of priority. 
 

(1) Five percent of the gross clinical practice income from each plan for 
the management of clinical practice shall be deposited into a fund at the 
school of medicine or dentistry or College of Optometry whose plan 
members generated the income to be administered by the chief 
administrative officer, or designee, for the benefit of the school of medicine 
or dentistry, or College of Optometry; provided, how- ever, that $60,000 of 
such funds, which shall be collected proportionately based on the amount of 
gross clinical practice income generated by each of the plans, shall be 
available for University-wide health sciences purposes. 

 
(2)  The state shall be reimbursed for the costs of clinical practice 
experienced by it as a consequence of clinical practice by plan members 
which are regular and customary costs of a practitioner, not a hospital, 
including but not limited to use of facilities, personnel, supplies and 
equipment. Reimbursement to the state for the costs of clinical practice will 
be made pursuant to a formula established by the chief administrative 
officer in consultation with the governing board of the practice plan and 
approved by the Chancellor in consultation with the Governor’s Office of 
Employee Relations. Such funds will be deposited into the Debt Service/State 
University Income Fund for transfer to the respective hospital operations IFR 
accounts. Affiliate institutions may be reimbursed with the approval of the 
Chancellor or designee for appropriately documented costs of clinical 
practice experienced by them as a consequence of clinical practice by plan 
members which are regular and customary costs of a practitioner, not a 
hospital, including but not limited to use of facilities, personnel, supplies and 
equipment. 
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(3)  Payment of all other costs of clinical practice determined in accordance 
with generally accepted accounting principles and allowable to a practitioner 
as a deductible cost or expense under cur- rent federal Internal Revenue 
Service guidelines. 
 
(4)  Employees required to participate in a plan for the management of 
clinical practice may be paid an amount from clinical practice income which, 
together with compensation from all other sources (exclusive of fringe 
benefits), does not exceed the maximum allowable compensation arrived at 
in consultation with the chief administrative officer or designee, dean, 
department chairperson and the employee, or such excess amounts 
authorized by the chief administrative officer or designee pursuant to section  
 
(4) (f); provided, however, that no disbursements from clinical practice 
income for compensation of a plan member may be made where such 
income was not earned by the member unless there is specific provision for 
such disbursement in the plan for the management of clinical practice. 
 
(5)  An amount (not to exceed the rate the State University contributes for 
retirement to TIAA- CREF) of the cash payment made under subdivision 4 to 
the employee from clinical practice income may be used to purchase an 
annuity; provided, however, that any portion of such cash payment on which 
retirement contributions have already been made shall be excluded from the 
calculation to be made herein. 
 
(6)  Remaining clinical practice income shall remain in a school of medicine or 
dentistry or College of Optometry, and shall be used for the benefit of the 
school of medicine or dentistry, College of Optometry, or departments  
thereof,  as determined by the chief administrative officer, or designee, after 
consultation with the governing board. 
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ARTICLE XVII:  STUDENT ASSEMBLY 
 

Title A. Establishment and Purpose 
 
§ 1. Name. There shall be a Student Assembly of State University of New York. 
 
§ 2. Purpose. The Student Assembly shall be the official organization by which State 
University students participate in University-wide governance. The Student Assembly shall 
provide the following: 

 
(1)  a forum for consultation and the exchange of information between State 
University students, the Chancellor, and the State University of New York Board of 
Trustees on matters of a University- wide nature which affect student concerns; and 
 
(2)  a communications network for campus student government leaders. 

 
The Student Assembly shall exercise such other responsibilities as the Chancellor or the State 
University Board of Trustees refer to it. 
 
Title B. Membership in the Assembly 
 
§ 1. Membership. The Student Assembly shall consist of representatives from member 
institutions, and organized student groups as hereinafter defined. 
 
§ 2. Member Institutions. Each campus of the State University shall be a member institution 
according to the following:  the Graduate Division of each of the doctoral degree granting 
institutions; the Undergraduate Division of each of the doctoral granting institutions; each of 
the other State-operated campuses; each Community College; New York State College of 
Ceramics at Alfred University; and one from the four statutory colleges at Cornell University. 
 
§ 3. Representatives from Member Institutions. 
 

(a) Each member institution of the Student Assembly shall have one representative for 
each full-time 4,000 equivalent students or fraction thereof. For the purpose of this 
section, full-time equivalent students shall be the number of full-time equivalents 
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students in attendance at a member institution during the fall semester of the previous 
calendar year, as determined by State University. 
 
(b)  The first representative of each member institution shall be that institution’s student 
government president. Additional representatives from member institutions, which 
exceed the 4,000 FTE base enrollment, shall be duly elected annually from among and by 
the students of that institution through a campus- wide election in accordance with 
procedures promulgated by the campus student government body. In the case of the 
statutory colleges, representatives must be statutory college students elected in 
accordance with procedures promulgated by the campus student government body. 
 
(c)  In cases where multiple student governments exist, the first representative shall be 
elected from among the student government presidents according to a campus election 
procedure adopted by written agreement of the campus student governments; in the 
absence of such an election, the president of the student government representing the 
greatest number of FTE students will be the first campus representative to the Student 
Assembly. 
 
(d)  Each member institution shall designate the officers next in line of succession to the 
student government president. Each designee may serve as an alternate for any 
representative of the member institution who is not able to attend a Student Assembly 
meeting. 

 
§ 4. Organized Student Groups. 
 

(a)  Students representing constituencies traditionally underrepresented within the 
Student Assembly shall have an opportunity to meet, communicate and recommend 
resolutions for consideration by the Stu- dent Assembly. The opportunity for these 
students to voice their concerns will enable the Student Assembly representatives to 
consider concerns and viewpoints that may not otherwise be introduced. In support of 
this important effort, the Student Assembly shall prepare a list of “organized student 
groups,” consisting of student organizations requesting “organized student group” 
designation which are established pursuant to written bylaws and which have chapters 
of ten or more full or part-time students at ten or more campuses. 
 
 



Policies of the Board of Trustees Page 87 
 

(b)  After providing annual public notice and conducting an open hearing, the Student 
Assembly shall select those “organized student groups” which: 

(1)  are likely to remain in existence for more than one academic year; 
(2)  represent points of view not adequately represented in the Student Assembly or 
the Executive Committee; and 
(3)  will not be adequately represented without participation in the Student 
Assembly or the Executive Committee by duly-elected representatives. 

 
(c)  Each selected organized student group shall be considered a standing committee of 
the Student Assembly. As a standing committee, it will meet to discuss issues of 
particular interest to its members and forward resolutions to the Student Assembly and 
the Executive Committee. 
 
(d)  Each organized student group will be allocated one nonvoting representative to the 
Student Assembly and the Executive Committee who shall be a student. The nonvoting 
representative will enjoy all the privileges accorded to representatives. Additionally, 
members of the organized student groups may serve on such other committees of the 
Student Assembly as appropriate. 
 
(e)  A group shall not be designated an “organized student group” or be seated in the 
Student Assembly if it has a policy or practice of restricting membership on the basis of 
race, religion, national origin, gender, sexual orientation, disability, marital status or age. 
 
(f)   Each organized student group shall elect its representatives to the Student Assembly 
and the Executive Committee from among the students elected by the campus chapters 
to serve on the organized student group. The campus selection process and the 
organized student group representatives election process shall be included in the 
Student Assembly Bylaws. 

 
§ 5. Eligibility. Any representative from a member institution or organized student group or 
an alternate for a representative selected in accordance with §3(d) above must be a student 
enrolled for credit who is included in a campus FTE base and meets the campus' 
requirements to stand for election and continues to be eligible to serve on the campus 
student government organization. 
 
§ 6. Representatives to Act in Person. Representatives shall act in person and not by proxy. 
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An alternate is not considered a proxy and has all the voting rights assigned to a 
representative. 
 
Title C. Officers 
 
§ 1. Officers. The officers of the Student Assembly shall be the President, Vice-President, 
Secretary, and Treasurer. 
 
§ 2. Duties. The duties of the officers shall be as follows: 
 

(a)  President. The President of the Student Assembly shall preside at all meetings of 
the Student Assembly and shall exercise such other powers and duties as may be 
vested in the President by this Article and the Bylaws of the Student Assembly. The 
President shall be an official member of all Student Assembly committees, be 
responsible for a transition of officers between the time of election and June 1, and 
serve as the student member of the State University of New York Board of Trustees. 
 
(b)  Vice-President. The Vice-President shall perform such duties as prescribed by the 
President or the Student Assembly. In the absence of the President, the Vice-
President shall perform all duties vested in the President by this Article and the 
Bylaws of the Student Assembly, except serving as a member of the State University 
of New York Board of Trustees. In the event the President resigns or is no longer 
eligible to serve, the Vice President shall become the President for the remainder of 
the term. The primary role of the Vice-President is to support the activities of the 
various committees of the Student Assembly. 
 
(c)  Treasurer. The Treasurer shall perform such duties as prescribed by the President 
or the Student Assembly. The Treasurer is the chief fiscal officer of the Student 
Assembly. 
 
(d)  Secretary. The Secretary shall perform such duties as prescribed by the President 
or the Student Assembly. The Secretary is the chief communications officer of the 
Student Assembly. 
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§ 3. Election of Officers. Officers shall be elected by the members of the Student Assembly at 
its annual business meeting. To stand for election as an officer, an individual must be eligible 
to serve as a representative from the institution, must have at least a 2.5 cumulative GPA, 
must be enrolled at a State University of New York campus and be nominated by a 
representative. 
 
§ 4. Eligibility to Serve. In order to continue to serve as an officer, an individual must maintain 
eligibility to stand for election, in accordance with section 5 of Title B of this Article, must 
maintain a 2.25 cumulative GPA or higher, and must be enrolled at a State University of New 
York campus. For the purposes of this section, eligibility to continue in service shall be 
determined at the end of each semester. Once eligibility is lost, it cannot be regained by 
transfer to a new institution. 
 
§ 5. Terms of Office. Officers shall hold office for one year or until their successors are 
installed. This one-year term shall be from June 1 of the election year to May 31 of the 
following  year. Officers may serve no more than two terms per each office contingent upon 
the person's continued eligibility  to serve as a member of the Student Assembly. 
 
§ 6. Officer Vacancies. Vacancies shall occur in the position of Student Assembly officer upon 
the death, recall by the Student Assembly, resignation, incapacity as determined by the 
Student Assembly, loss of member status, loss of eligibility to serve as a representative, or 
loss of student status by the incumbent. Officer vacancies may be filled for the remaining 
portion of the unexpired term of office through an election at the next meeting of the 
Student Assembly or according to alternate Bylaw procedures. 
 
Title D. Organization 
 
§ 1. Meetings. The Student Assembly shall meet at least once each semester with the dates 
and places to be determined by the Student Assembly. The annual business meeting must be 
held during the month of April. Special meetings may be called by the Executive Committee, 
by the request of one-quarter of the Stu- dent Assembly representatives, one-quarter of the 
member institutions, or the Chancellor; the date and place of a special meeting shall be 
determined by the Executive Committee and the meeting must be held no later than 30 days 
following the request to hold such a meeting. 
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§ 2. Agenda. The agenda for each regularly scheduled or special meeting of the Student 
Assembly will be established according to procedures outlined in the Bylaws. All meetings of 
the Student Assembly shall include the opportunity for the Chancellor or designee to address 
the membership. 
 
§ 3. Meeting Notification. Notice of all regularly scheduled or special Student Assembly 
meetings will be sent to all representatives, State University campus presidents, the 
Chancellor and other State University offices as may be designated by the Chancellor. The 
notice must be sent at least 30 days in advance for regularly scheduled meetings and seven 
days in advance for special meetings and must include the time, date, and place of the 
meeting, an agenda of scheduled business, and other items as may be required by the Stu- 
dent Assembly Bylaws. 
 
§ 4. Executive Committee. 
 

(a) There shall be an Executive Committee of the Student Assembly to conduct 
necessary business between meetings of the Student Assembly and other matters as 
prescribed by this Article or the Bylaws. The Executive Committee shall include the 
officers of the Student Assembly and the designated number of representatives from the 
following: three representatives from the  doctoral degree granting institutions 
(undergraduate division); three representatives from the University Colleges; two 
representatives from the Colleges of Technology, Agriculture and Technology, and 
Statutory Colleges; two representatives from the doctoral degree granting institutions 
(graduate division); six representatives from the Community Colleges and one nonvoting 
student representative from each standing committee. In order to serve as a member of 
the Executive Committee, an individual must be a student at a State University of New 
York campus and must maintain a cumulative GPA of 2.0 or higher. 
 
(b)  The members of the Executive Committee shall be elected by and from among the 
representatives of the designated constituencies according to procedures outlined in the 
Bylaws. Each designated constituency shall elect from among its representatives 
alternate(s) to serve in the absence of its representative(s) to the Executive Committee. 

 
(c) Meetings. Meetings of the Executive Committee are to be determined by its members 
with the requirement that all meeting notices required of the Student Assembly 
meetings be followed except for the time of notification which will be seven days for 
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Executive Committee meetings. The President of the Student Assembly shall serve as the 
presiding officer of the Executive Committee. 
 
(d)  Institutional Classification. The Student Assembly is empowered, via its bylaws, to, as 
necessary, classify member institutions for representation on the Executive Committee in 
accordance with the history and mission of each individual institution. 

 
§ 5. Other Committees. 
 

(a) The Student Assembly may establish such other standing and ad hoc 
committees as it deems advisable and shall prescribe the functions of such 
committees. The membership of such committees is to be determined by the 
Student Assembly, according to the Bylaws, and from among the students, faculty 
and staff of the State University of New York. Each standing committee will be 
allocated one nonvoting student representative to the Student Assembly and the 
Executive Committee. The nonvoting student representative will enjoy all the 
privileges accorded to representatives and shall be elected by and from the members 
of the standing committee. 
 
(b)   All committee reports shall be addressed to the Student Assembly. 
Committee reports and recommendations shall be in writing and shall be mailed to 
the Student Assembly members fourteen days in advance of the meeting at which 
they are to be considered by the Student Assembly. 

 
§ 6. Quorums. A quorum for the transaction of business at any meeting of the full Student 
Assembly shall consist of forty percent of the duly elected or appointed and voting 
representatives of that body with at least forty percent of the community colleges and forty 
percent of all other member institutions in attendance. The quorum for the transaction of 
business at any meeting of the Executive Committee or other duly constituted committee of 
the Student Assembly shall consist of a majority of the duly elected or appointed and voting 
members of such committee. 
 
§ 7. Rules of Procedure. Procedures at the meetings of the Student Assembly, the Executive 
Committee or other duly constituted committees shall be governed by Robert’s Rules of 
Order, except as otherwise provided by this Article or the Bylaws. 
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Title E. Bylaws of the Student Assembly 
 
§ 1. Bylaws. 

 
(a) The Student Assembly shall adopt, and may amend or repeal such Bylaws as it  
deems advisable, consistent with this Article, governing its activities and procedures. 
 
(b)  The adoption, amendment or repeal of such Bylaws must receive a two-thirds 
vote of the Student Assembly membership. 

 
Title F. Amendments 
 
§ 1. Amendments. The Board of Trustees shall approve all amendments to this Article. 
Amendments may be proposed by a member of the State University of New York Board of 
Trustees, the Student Assembly, the Chancellor or a Board designated committee. The 
Student Assembly may propose amendments to the State University of New York Board of 
Trustees by a majority vote of Student Assembly members present at a Student Assembly 
meeting. The president shall convey the text of any proposed amendment(s) in writing to 
each member at least fourteen days prior to its consideration by the Student Assembly. 
Amendments proposed by the Student Assembly shall be submitted by the Chancellor to the 
Board of Trustees with recommendations. Unless otherwise provided, all amendments will 
become effective upon approval by the Board of Trustees. 
 
ARTICLE XVIII:  UNIVERSITY COUNCIL OF PRESIDENTS 
 

Title A. Establishment and Purpose 
 
§ 1. Name. There shall be a University Council of Presidents of State University of New York. 
 
§ 2. Purpose. The Council of Presidents shall advise the Chancellor on proposed University-
wide policy and inter-campus programs. Members of the Council shall act as liaison with the 
other presidents of the University, bringing their viewpoints and judgment to the attention of 
the Chancellor to strengthen the development of University policy. 
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Title B. Membership 
 
§ 1. Composition. The Council of Presidents shall consist of sixteen members from the 
following groups of institutions within State University: three members from the doctoral 
campuses; four members from the State University Colleges; one member from either the 
Health Science Center at Brooklyn or the Health Science Center at Syracuse; one member 
from the Contract and Statutory Colleges; two members from the Colleges of Technology or 
the Colleges of Agriculture and Technology and five members from the Community Colleges. 
 
§ 2. Eligibility. The president and chief administrative officer of each of the institutions within 
the University shall be eligible for membership in the Council of Presidents. 
 
§ 3. Selection. 

 
(a)   Members from each group of institutions within State University shall be 
selected by the presidents or chief administrative officers of the institutions within 
that group. Selection shall be by election or designation. 
 
(b)  Three members from the community colleges shall be selected every other year; 
two members shall be selected on the alternate year. The member from the health 
science center group shall be selected biennially. One-half the members from all 
other groups of institutions within State University shall be selected annually. 

 
§ 4. Terms. Each member of the Council of Presidents shall serve for a period of two years, at 
which time a successor shall be selected. 
 
Title C. Meetings 
 
§ 1. Meetings. Meetings of the Council of Presidents shall be held at regular intervals as 
called by the Chancellor. 
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ARTICLE XIX:  APPLICABILITY 
 

Title A. Applicability of Policies of the Board of Trustees to Employees in 
Negotiating Units 
 
§ 1. Applicability. The provisions of the Policies of the Board of Trustees, insofar as they apply 
to employees in negotiating units established pursuant to Article 14 of the Civil Service Law, 
shall be continued, provided, however, that during periods of time where there is in effect an 
agreement between the State and an employee organization reached pursuant to the 
provisions of said Article 14, the provisions of such agreement and the provisions of said 
Policies shall both be applicable. In the event the provisions of the agreement are different 
from the provisions of said Policies, the provisions of the agreement shall be controlling. 
 
THE STATE UNIVERSITY OF NEW YORK 

UNIVERSITY CENTERS 
State University of New York at Albany 
State University of New York at Binghamton 
State University of New York at Buffalo 
State University of New York at Stony Brook 

UNIVERSITY COLLEGES 
State University College at Brockport 
State University College at Buffalo  
State University College at Cortland  
State University Empire State College  
State University College at Fredonia  
State University College at Geneseo  
State University College at New Paltz 
State University College at Old Westbury 
State University College at Oneonta  
State University College at Oswego  
State University College at Plattsburgh  
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State University College at Potsdam  
State University College at Purchase 

HEALTH SCIENCE CENTERS 
State University Health Science Center at Brooklyn 
State University Health Science Center at Syracuse 

COLLEGES OF TECHNOLOGY 
State University College of Technology at Alfred 
State University College of Technology at Canton 
State University College of Agriculture and Technology at Cobleskill 
State University College of Technology at Delhi 
State University College of Agriculture and Technology at Morrisville 

SPECIALIZED COLLEGES 
State University College of Environmental Science and Forestry 
State University College of Technology at Farmingdale 
State University Maritime College 
State University College of Optometry 
State University Institute of Technology at Utica/Rome 

STATUTORY COLLEGES 
New York State College of Ceramics at Alfred University 
New York State College of Agriculture and Life Sciences at Cornell University 
New York State College of Human Ecology at Cornell University 
New York State School of Industrial and Labor Relations at Cornell University 
New York State College of Veterinary Medicine at Cornell University 

COMMUNITY COLLEGES 
Adirondack Community College at Queensbury 
Broome Community College at Binghamton  
Cayuga County Community College   
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2 

3 

Clinton Community College at Plattsburgh  
Columbia-Greene Community College at Hudson  
Corning Community College at Corning 
Dutchess Community College at Poughkeepsie 
Erie Community College at Williamsville, Buffalo and Orchard Park 
Fashion Institute of Technology at New York City 
Finger Lakes Community College at Canandaigua  
Fulton-Montgomery Community College at Johnstown  
Genesee Community College at Batavia 
Herkimer County Community College at Herkimer  
Hudson Valley Community College at Troy  
Jamestown Community College at Jamestown  
Jefferson Community College at Watertown  
Mohawk Valley Community College   
Monroe Community College at Rochester 
Nassau Community College at Garden City  
Niagara County Community College at Sanborn  
North Country Community College at Saranac Lake, Malone, Ticonderoga 
Onondaga Community College at Syracuse 
Orange County Community College at Middletown 
Rockland Community College at Suffern 
Schenectady County Community College at Schenectady 
Suffolk County Community College at Selden, Riverhead and Brentwood 
Sullivan County Community College at Loch Sheldrake 
Tompkins Cortland Community College at Dryden  
Ulster County Community College at Stone Ridge  
Westchester Community College 
 
 

The Health Science Centers at Buffalo and Stony Brook are operated under the administration of their 
respective University Centers. These operate as “contract colleges” on the campuses of independent 
universities. 

While authorized to offer such baccalaureate and masterʼs  degree programs as may be approved 
pursuant to the provisions of the Master Plan, in addition to the associate degree, the Fashion Institute 
of Technology is financed and administered in the manner provided for community colleges. 


	ARTICLE III:  [RESERVED]
	ARTICLE IV:  UNIVERSITY OFFICERS
	ARTICLE V:  [RESERVED]
	ARTICLE VI:  UNIVERSITY FACULTY
	ARTICLE VII:  UNIVERSITY FACULTY SENATE
	UNIVERSITY CENTERS
	UNIVERSITY COLLEGES
	HEALTH SCIENCE CENTERS
	COLLEGES OF TECHNOLOGY
	SPECIALIZED COLLEGES
	STATUTORY COLLEGES
	COMMUNITY COLLEGES



