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Kalina Kostyszyn, Carl J. Wiedemann, Rosa Bermejo, Amie Paige,
Kristen W. Kalb-DellaRatta, Nancy Franklin, & Susan E. Brennan
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Using machine learning to support

Innocence Organizations’ intake decisions
0s secured for 3 trainees by way of faculty mentorship and affiliation with the »
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Using Decision Trees to predict latent class membership of 3223 cases in 7 E

opportunities provided for trainees, faculty, and staff, establishing a vast network ¢
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the National Registry of Exonerations (NRE) database
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Decomposing hidden patterns in the data to develop a transparent and
user-friendly framework, supporting decisions by intake staff at Innocence
organizations

iIcations for two Advanced Graduate Certificates, Artificial Intelligence and Human-
ered Data Science, submitted to SUNY and NYSED for approval

The Post-Conviction Project will present their paper, A Computational
Decision-Tree Approach to Inform Post-Conviction Intake Decisions, at
the Innocence Project’s 2023 Just Data: Advancing the Innocence
Movement conference and will be subsequently published in The

Wrongful Conviction Law Review

B

ew trainees recruited as Cohort 2 . . . .
Below, a Decision Tree trained on exoneration data to predict trends

associated with latent class membership. This branch organizes cases
marked as ‘murders.” Depending on the features associated with each case,
the case is labeled as one of the latent classes.
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https://www.stonybrook.edu/commcms/bias-nrt/index.php
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